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OUR MOTTO

OUR VISION

OUR FOUR PILLARS

OUR BELIEFS
• We support and care for each other in a positive and safe learning environment
•	 We	promote	a	learning	environment	with	clear	and	open	communication.	We	strive	to	communicate	effectively	 

with	respect	and	integrity
• We believe our students learn best in an empowering environment. We work together to achieve excellence.
• We are striving, aiming to achieve excellence, we will succeed
•	 We	value	our	creativity	through	innovation	and	humour,	with	many	helping	hands	to	empower	our	inclusive	 

and	diverse	community
•	 We	value	the	positive	relationships	that	we	create	and	foster	within	the	school	community
• We believe in lifelong learning – at Quinns Beach PS we value and inspire the love of learning for life for all
•	 We	demonstrate	collegiality	through	developing	our	working	relationships	with	our	colleagues	in	order	to	 

create an innovative school environment
• We believe that students in our care need an excellent understanding of the basic skills of Reading,  

Writing and Arithmetic
•	 We	believe	that	whilst	utilising	a	variety	of	teaching	styles,	explicit	instruction	of	learning	to	embed	 

necessary	concepts	is	very	important

DREAM, EXPLORE, DISCOVER

WE FOSTER AN INCLUSIVE LEARNING ENVIRONMENT THAT CULTIVATES EXCELLENCE,  
POSITIVE RELATIONSHIPS AND COLLABORATION. WE PROVIDE INDIVIDUAL OPPORTUNITIES  
FOR STUDENTS AS LIFE-LONG LEARNERS.

BE YOUR BEST  /  BE RESPONSIBLE  /  BE RESPECTFUL  /  BE KIND
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FOREWORD

FROM THE SCHOOL BOARD

WELCOME TO THE 2020 QUINNS BEACH 
PRIMARY SCHOOL ANNUAL REPORT.

The aim of our Annual report is to inform our 
parents and the wider school community of our

school’s successes, and to report our self-
assessment of where we are currently at as a 
school, and to outline what we will be doing to 
further improve.

This Annual Report also outlines to our school 
community, the successes of our 2018-2020 
Business Plan. You will find our 2020 Report 
Card at the start of the Annual Report. This 
details a progression toward, or achievement 
of, our Business Plan targets that were to be 
achieved by 2020.

In a year like no other, we had many highlights 
in the 2020 school year. These included:

• A wonderful development of independence 
among our students. The implementation 
of COVID-19 restrictions saw many of our 
students entering school grounds on their 
own, organising themselves for the school 
day, and showing excellent resilience.

•  The staff’s flexibility in being able to provide 
online and remote learning opportunities 
during trying COVID-19 restrictions.

•  Despite there being no NAPLAN 
assessments in 2020, the school embraced 
Primary Achievement Testing (PAT) for 

the first time. From this student testing (in 
Term One and Term Four), the school noted 
good individual student progress across all 
year levels. This data has also assisted the 
school to target areas of strength, and areas 
of concern to ensure that our students 
receive appropriate learning intervention.

•  Our continued focus on building our 
Academic Extension program to ensure we 
are enriching and extending the learning 
experiences of our most academically able 
students. This year programs were offered 
in the Visual Arts, Drama and Health. This 
also included our continued partnership 
with Edith Cowan University and the 
Children’s University Program. In 2020, in a 
COVID-19 restricted year, we still managed 
to have 22 students graduate, with 4 
students graduating with over 200 hours, 
including 1 student who graduated at a 
school record of 272 hours (silver diploma)

•  Our NAIDOC Week celebrations, which were 
opened with a Smoking Ceremony and 
dance by Maar Koodjal; included a variety 
of special events and activities focused on 
Aboriginal and Torres Strait Islander history, 
culture and achievements and; a Closing 
Ceremony that featured performances 
by Derek Nannup. This also included the 
creation of totem poles depicting the 6 
Noongar seasons by artist Jade Dolman.

•  The annual Colour Run which saw our 
students raise $13 964.

•  Our continued focus to improve classroom 
practice through our Instructional Coaching 
model

•  Our ongoing commitment to our Positive 
Student Behaviour Support process 
resulting in our ‘Four Pillars’ being 
embedded across the school community. 
This year the school trialled the ‘Pillar 
Pump-Up” which was very successful.

•  The significant commitment to our students 
and their learning by our staff.

Our commitment as a school is to continue this 
improvement journey and to ensure our school

‘inspires excellence and creates opportunities’ 
for all students in our care.

Thank you to everyone for your dedication to, 
and support of, our students, it is highly valued 
and greatly appreciated.

I commend the 2020 Annual Report to you.

SHAUN CARMODY - Principal Quinns Beach PS

In 2020 the Quinns Beach Primary School Board 
farewelled parent Member Craig Grantham and 
Staff Members Desiree Riley and Helen Proctor. 
We thank them for their contributions to the 
Board during their tenure and the work they 
continue to do in our school community in their 
different roles. In early 2020 we welcomed Dr 
Ahmed Ibraham as a new Parent Member and 
Pauline Moss and Ben Sweet as Staff Members 
to the Board. Heather Preston and myself 
renominated and were re-elected for new terms 
on the Board as Parent Members at the end of 
the year.

Our work was guided by the 2018-2020 
Business Plan and our work throughout the 
year has informed the new 2021-2023 Business 

Plan. Other guides include the Department 
of Education Strategic Directions for Public 
Schools 2020-2024 and the 2020 Delivery and 
Service Agreement. Sources of information 
and data also used to inform include financial 
updates, National School Opinion Survey, 
school data and community feedback.

The Board has continued work to try and 
increase its communication through different 
ways in 2020, some of these being social media 
updates, badges and participating in school 
assemblies. We are looking forward to being 
a part of the upcoming Communication and 
Engagement Strategy and working on the 
strategies identified to develop relationships 
and partnerships.

2020 was a different year on so many fronts 
but some things did not change. Tears at the 
Year 6 Graduation, joy in participating in events 
like the Colour Run (not just the children, 
but Teachers and Carers), creating arts and 
connecting and sharing culture in NAIDOC 
Week and competing and winning interschool 
sports. We congratulate everyone involved in 
the school community with adapting to the 
changes in teaching and learning during the 
year and we look forward to working together 
in 2021.

DENISE CORLETT  - School Board Chair 

• We support and care for each other in a positive and safe learning environment
•	 We	promote	a	learning	environment	with	clear	and	open	communication.	We	strive	to	communicate	effectively	 

with	respect	and	integrity
• We believe our students learn best in an empowering environment. We work together to achieve excellence.
• We are striving, aiming to achieve excellence, we will succeed
•	 We	value	our	creativity	through	innovation	and	humour,	with	many	helping	hands	to	empower	our	inclusive	 

and	diverse	community
•	 We	value	the	positive	relationships	that	we	create	and	foster	within	the	school	community
• We believe in lifelong learning – at Quinns Beach PS we value and inspire the love of learning for life for all
•	 We	demonstrate	collegiality	through	developing	our	working	relationships	with	our	colleagues	in	order	to	 

create an innovative school environment
• We believe that students in our care need an excellent understanding of the basic skills of Reading,  

Writing and Arithmetic
•	 We	believe	that	whilst	utilising	a	variety	of	teaching	styles,	explicit	instruction	of	learning	to	embed	 

necessary	concepts	is	very	important
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At Quinns Beach Primary School we have gained an enviable 
reputation for our highly professional and supportive culture. 
Students at Quinns Beach PS experience many opportunities to 
participate in learning experiences that cater for student interests, 
learning styles and needs. In addition to the usual primary curriculum, 
we offer specialist programs in Music, Art, Physical Education, Science 
and Indonesian. We also offer Academic Extension Programs across all 
year levels and a range of learning areas to further enrich and extend 
our most able students.

Quinns Beach PS is dedicated to addressing the social and 
educational needs of all our students.  We embrace and celebrate 
the cultural diversity of our clientele, welcoming students from 
our own community, from across Australia and from overseas as 
far afield as the UK, New Zealand and South Africa. Our school has 
strong connections with the Whadjuk Noongar people who are the 
traditional owners of the land Quinns Beach PS is situated upon. 

Our learning environment strongly reflects the cultures and languages 
of the Whadjuk Noongar people. Each learning block in our school 
is named after each of the Noongar Six Seasons; Birak, Bunuru, 
Djeran, Makuru, Djilba and Kambarang. Our sports factions are the 
Noongar names of local native animals; Monyin (Sea Lion), Maadjat 
(Shark), Bamba (Stingray) and Warranang (Dolphin). The red dots on 
our school logo are the aboriginal symbol for people and we have 
adopted the Rainbow Serpent as the symbol of our school. A painting 

of the Rainbow Serpent is in our Atrium area and the pathway through 
our Community Garden is in the image of the Rainbow Serpent.

Of our 2020 student cohort of 430 students, 12.55% were aboriginal 
and 5% of students had a diagnosed disability. Our Nationally 
Consistent Collection of Data on School Students with Disability 
identified that 14% of our students presented with a physical, 
cognitive, sensory or social disability requiring learning adjustments.  
Our friendly, supportive and inclusive environment creates endless 
opportunities for all students to achieve personal success.

Together, with an active parent body, engaged School Board, 
enthusiastic and experienced staff, and a committed leadership team, 
we are providing extensive educational opportunities to support our 
vision and high expectations for student learning.

We believe that our strong sense of community is the foundation of 
our school and, as we prepare the students for the opportunities and 
challenges they will face in the years to come, we are confident that 
Quinns Beach PS will provide a strong foundation for our students’ 
future.w

SCHOOL CONTEXT
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QBPS BUSINESS PLAN 
2018-2020 REPORT CARD

QBPS BUSINESS PLAN 2018-2020 TARGETS
PROGRESS TOWARD TARGET

No  
progress

Limited  
progress

Fair  
progress

Good  
progress 

Target  
achieved 2019 2020

High Quality Teaching and Learning:
Year	3	Numeracy	to	be	equivalent	to	Like	Schools	by	2020 ✓✓ +19 NA

Year	5	Numeracy	to	be	equivalent	to	or	greater	than	Like	Schools	by	2020 ✓✓ = NA

Year	3	Reading	to	be	equivalent	to	Like	Schools	by	2020 ✓✓ +15 NA

Year	5	Reading	to	be	equivalent	to	Like	Schools	by	2020 ✓✓ -9 NA

Maintain Year 3 Writing as greater than Like Schools ✓✓ +16 NA

Year	5	Writing	to	be	equivalent	to	Like	Schools	by	2020 ✓✓ +4 NA

Year	3	and	5	Spelling	to	be	equivalent	to	Like	Schools	by	2020 ✓✓ +15, -1 NA

Maintain Year 3 Grammar and Punctuation as greater than Like Schools ✓✓ +20 NA

Maintain Year 5 Grammar and Punctuation as greater than Like Schools ✓✓ -3 NA

The	progress	of	our	stable	cohort	is	equivalent	to,	or	better	than,	 
Like Schools (Year 3-5), in all areas of NAPLAN:
Numeracy
Reading
Writing
Spelling
Grammar and Punctuation

+11
+14
-2

+17
-6

NA
NA
NA
NA
NA

Meet	all	7	quality	areas	of	the	National	Quality	Standards	by	2020 ✓✓

A Positive and Inclusive Learning Environment:
In	Years	PP-6	all	ABE	strands	to	be	at	85%	in	‘consistently’	category	by	2020 ✓✓

Improve	overall	student	attendance	to	93%	or	above,	by	2020 -0.9%

By	2020,	the	percentage	of	students	who	attend	regularly	(90-100%)	
increases to 77%

-8.4%

Increase	Aboriginal	students’	attendance	rate	from	86.5%	to	88%	by	2020 -15.2%

Effective Leadership:
Increase	opportunity	for	student	leadership	in	the	school	and	wider	
community

✓✓

Further provide opportunities for higher duties to aspirants to meet  
future	demands	(sustainability)

✓✓

Increase	the	number	of	teachers	in	the	highly	accomplished	career 
	stage	in	the	‘Professional	Practice’	domain	of	AITSL

✓✓

Broadening Community Relationships:
Broaden	and	strengthen	the	QBPS	community	partnerships	between	 
staff,	students,	families	and	local	businesses

✓✓

Elevate	the	community	understanding	of	the	roles	and	responsibilities	 
of the School Board

✓✓

Maintain or improve on the current favourable ranking of 3.5 for  
Community,	Staff	and	Students	in	the	National	School	Opinion	Survey

✓✓ NA 4.3

✓✓

✓✓

✓✓
✓✓

✓✓
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STRATEGIC  
DIRECTION STRATEGIES MILESTONES 2018 2019 2020 EVIDENCE TO SUPPORT KEY FOCUS FOR 2021

Excellence in 
Teaching and 
Learning

High	quality	 
teaching is  
supported  
and promoted

• Whole	school	approaches	in	the	teaching	of	literacy	and	numeracy	are	evident,	
consolidated and embedded

• The	Western	Australian	Curriculum	and	Assessment	Outline	is	embedded	and	reflected	
in	planning,	teaching,	learning	and	assessment	cycles,	including	the	cross-curriculum	
priorities and general capabilities

• Progressive implementation of LOTE - Indonesian, Year 3 (2018), Year 4 (2019) and Year 5 
(2020). 

• Scope	and	sequence	documents	are	developed	and	implemented	in	all	learning	areas.	
• Collaboration	for	teaching	and	learning	takes	place	in	like-year	level	teams	and	within	

and	across	phases	of	learning,	ensuring	rigour,	consistency	and	shared	practice
• Our Instructional Coaching culture is further embedded to support professional growth, 

collaboration,	improved	teacher	effectiveness	and	quality	instruction
• Informal	feedback	is	provided	to	teaching	staff	by	line	managers	through	Class	

Observation processes (WOW) 
• The use of Learning Intentions and Success Criteria in classrooms, including provision of 

feedback to students, is embedded throughout the school as part of lesson design
• Performance Development processes continue to focus on areas that build teacher 

capacity	ie	lesson	design

• Planning and instructional coaching

• Planning overview documents used to inform teaching and 
assessment

• Following KETAWA program

• Developed and available on shared drive

•	 Coaching	–	weekly

• A plan for coaching eg. English, Maths, HaSS

• Established performance development processes

• Started but needs ongoing time to embed

•	 Teacher	selected	goals	relate	to	building	capacity	and	monitored	
by	line	manager

• Year 6 2021 (LOTE)

• Learning intentions and success criteria embedded in practice

Curriculum  
differentiation	
ensures the  
learning needs 
of all students  
are met

• A	school	based	Academic	Extension	Program	for	identified	Year	1/2,	3/4	and	5/6	
students with a focus on critical and creative thinking and Higher Order Thinking skills is 
developed and implemented.

• A	transparent	and	rigorous	process	to	identify	students	to	be	included	in	the	AEP	is	
developed	and	understood	by	all	stakeholders.

• A	differentiated	curriculum	that	is	challenging	and	inclusive	is	evident	in	all	classroom	
planning	and	practice,	including	provision	of	SEN	plans	for	identified	students	at	risk

• SEN	planning	and	reporting	is	developed	and	consistently	monitored	in	conjunction	
with parents/caregivers/intra-agencies/inter-agencies to ensure individualized case 
management

• The QBPS SAER Operational Guidelines are embedded as a whole school approach to 
provide high level support to students at risk

•	 Developing	some	programs	but	further	consistency/regular	
implementation of targeted programs

• Develop a program for HaSS across split levels

•	 Completed	and	monitored/supported	by	line	manager/
Associate Principal

• Started the review but not completed

•	 Identify	students	for	AEP
• SEN Planning supported and further embedded

Integrate Digital 
Technologies  
across all learning 
areas from K-6

• All	staff	adhere	to	the	Digital	Technologies	Operational	Plan	and	use	the	Scope	and	
Sequence	documents	to	provide	year	level	appropriate	learning	experiences

• Teacher	effectiveness	in	Digital	Technologies	is	increased	through	support	initiatives	
such as Workshop	Wednesdays, the Year 6 HOTT team and ongoing professional learning 
opportunities.

• Students	demonstrate	improved	typing	speed	in	preparation	for	Online	NAPLAN	2019.	
• A	detailed	schedule	to	fully	prepare	and	support	all	students	for	NAPLAN	online,	

particularly	online	writing	(including	improved	typing	skills)	is	evident

• Instructional Coaching

• Collaborative planning

• Access to HOTT team

•	 Weekly	Touch	Typing	(touchtyping.com)

•	 Keyboards	for	iPads
•	 Continue	to	develop	typing	skills	weekly

Analysis	of	 
data to inform 
learning programs

• Consistent,	regular	and	rigorous	data	analysis	(school	and	system	level)	using	the	
Disciplined	Dialogue	approach,	to	ensure	valid	judgments	about	the	standard	and	
progress of student achievement, is further embedded

• Target	groups	are	identified	and	tracked	through	data	analysis	with	a	focus	on	student	
progress	and	achievement	to	monitor	the	effectiveness	of	teaching	and	learning	
programs

• Moderation within and across schools	to	ensure	consistent	and	valid	judgements	takes	
place

• Moderation in coaching

•	 Data	analysis	with	2020	PAT	and	On	Entry	testing

• Review of target students each term in coaching 

• Participate in cross school moderation

Provision of a 
rigorous and  
engaging	early	
years	(K-2)	
program

Continue to 
develop the NQS 
framework to 
drive continuous 
improvement

• All	quality	areas	are	met
• A	Quality	Improvement	Plan	(QIP)	is	in	place	and	is	reviewed	and	updated	annually	

following rigorous self-assessment
• Relationships with parents and caregivers to support student learning and progress are 

enhanced and strengthened

• NQS Committee

• SDD review/self-assessment

•	 Quality	improvement	plan	for	2021	with	K-2	staff

• Communication and Engagement committee

• Newsletter segments

• Communication and Engagement team to develop a timeline of events

•	 Refine	parent	communication	platforms

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓
✓✓

✓✓

INSPIRING EXCELLENCE HIGH QUALITY TEACHING  
AND LEARNING 2020

✓✓

✓✓✓✓

✓✓
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STRATEGIC  
DIRECTION STRATEGIES MILESTONES 2018 2019 2020 EVIDENCE TO SUPPORT KEY FOCUS FOR 2021

Excellence in 
Teaching and 
Learning

High	quality	 
teaching is  
supported  
and promoted

• Whole	school	approaches	in	the	teaching	of	literacy	and	numeracy	are	evident,	
consolidated and embedded

• The	Western	Australian	Curriculum	and	Assessment	Outline	is	embedded	and	reflected	
in	planning,	teaching,	learning	and	assessment	cycles,	including	the	cross-curriculum	
priorities and general capabilities

• Progressive implementation of LOTE - Indonesian, Year 3 (2018), Year 4 (2019) and Year 5 
(2020). 

• Scope	and	sequence	documents	are	developed	and	implemented	in	all	learning	areas.	
• Collaboration	for	teaching	and	learning	takes	place	in	like-year	level	teams	and	within	

and	across	phases	of	learning,	ensuring	rigour,	consistency	and	shared	practice
• Our Instructional Coaching culture is further embedded to support professional growth, 

collaboration,	improved	teacher	effectiveness	and	quality	instruction
• Informal	feedback	is	provided	to	teaching	staff	by	line	managers	through	Class	

Observation processes (WOW) 
• The use of Learning Intentions and Success Criteria in classrooms, including provision of 

feedback to students, is embedded throughout the school as part of lesson design
• Performance Development processes continue to focus on areas that build teacher 

capacity	ie	lesson	design

• Planning and instructional coaching

• Planning overview documents used to inform teaching and 
assessment

• Following KETAWA program

• Developed and available on shared drive

•	 Coaching	–	weekly

• A plan for coaching eg. English, Maths, HaSS

• Established performance development processes

• Started but needs ongoing time to embed

•	 Teacher	selected	goals	relate	to	building	capacity	and	monitored	
by	line	manager

• Year 6 2021 (LOTE)

• Learning intentions and success criteria embedded in practice

Curriculum  
differentiation	
ensures the  
learning needs 
of all students  
are met

• A	school	based	Academic	Extension	Program	for	identified	Year	1/2,	3/4	and	5/6	
students with a focus on critical and creative thinking and Higher Order Thinking skills is 
developed and implemented.

• A	transparent	and	rigorous	process	to	identify	students	to	be	included	in	the	AEP	is	
developed	and	understood	by	all	stakeholders.

• A	differentiated	curriculum	that	is	challenging	and	inclusive	is	evident	in	all	classroom	
planning	and	practice,	including	provision	of	SEN	plans	for	identified	students	at	risk

• SEN	planning	and	reporting	is	developed	and	consistently	monitored	in	conjunction	
with parents/caregivers/intra-agencies/inter-agencies to ensure individualized case 
management

• The QBPS SAER Operational Guidelines are embedded as a whole school approach to 
provide high level support to students at risk

•	 Developing	some	programs	but	further	consistency/regular	
implementation of targeted programs

• Develop a program for HaSS across split levels

•	 Completed	and	monitored/supported	by	line	manager/
Associate Principal

• Started the review but not completed

•	 Identify	students	for	AEP
• SEN Planning supported and further embedded

Integrate Digital 
Technologies  
across all learning 
areas from K-6

• All	staff	adhere	to	the	Digital	Technologies	Operational	Plan	and	use	the	Scope	and	
Sequence	documents	to	provide	year	level	appropriate	learning	experiences

• Teacher	effectiveness	in	Digital	Technologies	is	increased	through	support	initiatives	
such as Workshop	Wednesdays, the Year 6 HOTT team and ongoing professional learning 
opportunities.

• Students	demonstrate	improved	typing	speed	in	preparation	for	Online	NAPLAN	2019.	
• A	detailed	schedule	to	fully	prepare	and	support	all	students	for	NAPLAN	online,	

particularly	online	writing	(including	improved	typing	skills)	is	evident

• Instructional Coaching

• Collaborative planning

• Access to HOTT team

•	 Weekly	Touch	Typing	(touchtyping.com)

•	 Keyboards	for	iPads
•	 Continue	to	develop	typing	skills	weekly

Analysis	of	 
data to inform 
learning programs

• Consistent,	regular	and	rigorous	data	analysis	(school	and	system	level)	using	the	
Disciplined	Dialogue	approach,	to	ensure	valid	judgments	about	the	standard	and	
progress of student achievement, is further embedded

• Target	groups	are	identified	and	tracked	through	data	analysis	with	a	focus	on	student	
progress	and	achievement	to	monitor	the	effectiveness	of	teaching	and	learning	
programs

• Moderation within and across schools	to	ensure	consistent	and	valid	judgements	takes	
place

• Moderation in coaching

•	 Data	analysis	with	2020	PAT	and	On	Entry	testing

• Review of target students each term in coaching 

• Participate in cross school moderation

Provision of a 
rigorous and  
engaging	early	
years	(K-2)	
program

Continue to 
develop the NQS 
framework to 
drive continuous 
improvement

• All	quality	areas	are	met
• A	Quality	Improvement	Plan	(QIP)	is	in	place	and	is	reviewed	and	updated	annually	

following rigorous self-assessment
• Relationships with parents and caregivers to support student learning and progress are 

enhanced and strengthened

• NQS Committee

• SDD review/self-assessment

•	 Quality	improvement	plan	for	2021	with	K-2	staff

• Communication and Engagement committee

• Newsletter segments

• Communication and Engagement team to develop a timeline of events

•	 Refine	parent	communication	platforms
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STRATEGIC  
DIRECTION STRATEGIES MILESTONES 2018 2019 2020 EVIDENCE TO SUPPORT KEY FOCUS FOR 2021

Provide an 
engaging, 
respectful 
and	culturally	
responsive 
school in 
which our 
students excel

Ensure  
enhanced  
student and 
staff	health	 
and well-being

• The QBPS whole school positive support plan is embedded as part of the culture and fabric of 
the school

• The	QBPS	Four	Pillars	are	owned,	clearly	understood	and	exemplified	by	all	stakeholders
• The	National	School	Opinion	Survey	yields	positive	results	in	this	aspect
• Whole school programs for teaching the Western Australian Health Curriculum are evident and 

in place
• A	Staff	Mental	Health	and	Well-being	team	is	formulated	and	promotes	and	supports	the	
positive	wellbeing	of	staff

•  The Four Pillars are embedded

•  The Pillar Pump Up

•  Assemblies have been based on Four Pillars

•  Banners/Goldies

•		 Common/shared	vocabulary	around	values	and	health	and	well-
being

•  Protective Behaviours embedded

•		 Friendly	Schools	Plus	embedded

•		 Positive	comments	on	the	National	School	Opinion	Survey

•		 R	U	OK	Day?

•		 Magic	Coat	Day

•  Be You training

•  Youth First Aid Mental Health training

•		 Birthday	Celebrations

•		 Morning	teas	celebrations	for	teachers,	allied	and	office	staff

•		 Student	Be	You	health	and	well-being	survey	yielded	positive	results

•  Maintain the Whole School Positive Behaviour Support Plan and Four 
Pillars

•		 Continue	special	events	eg	staff	breakfasts

Ensure a safe, 
healthy	and	 
engaging  
learning  
environment 
for all

• Outdoor	play	areas	are	designed	to	stimulate	student	imagination	and	enjoyment.
• The NQS coordinator develops and promotes the use of checklists to monitor the learning 

environment each term 
• Student	voice	surveys	are	utilised	to	feedback	and	feed	forward	on	the	effectiveness	of	the	

learning environment 
• The	NQS	self-assessment	audit	is	undertaken	annually	
• The	Quality	Improvement	Plan	is	developed	and	monitored	annually

•		 Early	years	playground	booked	to	start	in	December	2020

•		 Fitness	track,	nature	play,	community	gardens

•  NQS coordinator and team

•		 NQS	committee	and	staff	completed	the	self-assessment

•		 Quality	Improvement	Plan	in	place	and	actioned

•		 Loose	parts	play

•  A focus on student voice and using it to make decisions about the 
learning environment

•		 NQS	external	verification-book	for	2021

Promotion of  
consistent  
attendance

• Student	attendance	data	is	monitored,	analysed	and	reported	on	to	support	improved	attendance
• Aboriginal attendance rates and engagement is improved 
• The	promotion	of	consistent	attendance	is	measured,	analysed	and	acted	upon	as	part	of	the	

bi-annual NSOS
• The Student Attendance Toolkit is used to assist the improvement of student attendance

•		 Improved	in	all	three	surveys

•		 Attendance	was	impacted	by	the	restrictions	in	place	due	to	
COVID-19

•  Focus on improving Aboriginal attendance rates and engagement

✓✓

✓✓
✓✓ ✓✓

✓✓

✓✓

✓✓

✓✓
✓✓

✓✓
✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

INSPIRING EXCELLENCE A POSITIVE AND INCLUSIVE  
LEARNING ENVIRONMENT 2020
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STRATEGIC  
DIRECTION STRATEGIES MILESTONES 2018 2019 2020 EVIDENCE TO SUPPORT KEY FOCUS FOR 2021

Provide an 
engaging, 
respectful 
and	culturally	
responsive 
school in 
which our 
students excel

Ensure  
enhanced  
student and 
staff	health	 
and well-being

• The QBPS whole school positive support plan is embedded as part of the culture and fabric of 
the school

• The	QBPS	Four	Pillars	are	owned,	clearly	understood	and	exemplified	by	all	stakeholders
• The	National	School	Opinion	Survey	yields	positive	results	in	this	aspect
• Whole school programs for teaching the Western Australian Health Curriculum are evident and 

in place
• A	Staff	Mental	Health	and	Well-being	team	is	formulated	and	promotes	and	supports	the	
positive	wellbeing	of	staff

•  The Four Pillars are embedded

•  The Pillar Pump Up

•  Assemblies have been based on Four Pillars

•  Banners/Goldies

•		 Common/shared	vocabulary	around	values	and	health	and	well-
being

•  Protective Behaviours embedded

•		 Friendly	Schools	Plus	embedded

•		 Positive	comments	on	the	National	School	Opinion	Survey

•		 R	U	OK	Day?

•		 Magic	Coat	Day

•  Be You training

•  Youth First Aid Mental Health training

•		 Birthday	Celebrations

•		 Morning	teas	celebrations	for	teachers,	allied	and	office	staff

•		 Student	Be	You	health	and	well-being	survey	yielded	positive	results

•  Maintain the Whole School Positive Behaviour Support Plan and Four 
Pillars

•		 Continue	special	events	eg	staff	breakfasts

Ensure a safe, 
healthy	and	 
engaging  
learning  
environment 
for all

• Outdoor	play	areas	are	designed	to	stimulate	student	imagination	and	enjoyment.
• The NQS coordinator develops and promotes the use of checklists to monitor the learning 

environment each term 
• Student	voice	surveys	are	utilised	to	feedback	and	feed	forward	on	the	effectiveness	of	the	

learning environment 
• The	NQS	self-assessment	audit	is	undertaken	annually	
• The	Quality	Improvement	Plan	is	developed	and	monitored	annually

•		 Early	years	playground	booked	to	start	in	December	2020

•		 Fitness	track,	nature	play,	community	gardens

•  NQS coordinator and team

•		 NQS	committee	and	staff	completed	the	self-assessment

•		 Quality	Improvement	Plan	in	place	and	actioned

•		 Loose	parts	play

•  A focus on student voice and using it to make decisions about the 
learning environment

•		 NQS	external	verification-book	for	2021

Promotion of  
consistent  
attendance

• Student	attendance	data	is	monitored,	analysed	and	reported	on	to	support	improved	attendance
• Aboriginal attendance rates and engagement is improved 
• The	promotion	of	consistent	attendance	is	measured,	analysed	and	acted	upon	as	part	of	the	

bi-annual NSOS
• The Student Attendance Toolkit is used to assist the improvement of student attendance

•		 Improved	in	all	three	surveys

•		 Attendance	was	impacted	by	the	restrictions	in	place	due	to	
COVID-19

•  Focus on improving Aboriginal attendance rates and engagement
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DESIGN & TECHNOLOGY
• Classes have completed Food and Fibre Production
•	 Preparing	for	Design	and	Technology	classroom	walkthrough	in	Week	10	Term	3
•	 Developing	assessment	strategies	that	reflect	the	design	process
• Planning at Instructional coaching sessions

•	 Have	a	clearer	idea	of	what	grade	allocations	look	like	for	each	year	level
•	 More	integration	-	STEAM	project	for	2021

CORE PRIORITIES
• Monitor progress in D and T using a range of assessment practices
•	 Research	into	STEAM	projects	across	all	year	levels
• Ensure integration across all learning areas
ASPIRATIONAL PRIORITIES
•	 A	whole	school	STEAM	Project

WHERE ARE 
WE NOW?

WHAT ARE 
WE SEEKING 
TO ACHIEVE?
(2021  
TARGETS)

WHAT IS  
THE DATA 
TELLING US?

(PROGRESS 
TOWARD, OR  
ACHIEVEMENT 
OF, TARGETS)

WHAT ARE 
WE GOING 
TO DO TO 
IMPROVE?

TARGETS
NOT  
STARTED

DEVELOPING ACHIEVING
COMMENTS / EVIDENCE  
(why you made this judgement)

Create design solutions in the context 
Materials and Technologies .

Teachers planned during coaching 
sessions
Walk throughs will give evidence of 
student participation

Evaluate the success of their design 
solutions .

Evidence of some student self-
evaluation and some use
of rubrics

CORE

Use the Western Australian Curriculum: 
Technologies,	Design	and	Technology	
in the planning, teaching, learning and 
assessment	cycle	.

Teachers have planned during 
coaching and sharing of
what teachers have been doing in 
their classrooms
Still developing approaches to 
assessment/what to assess. Moving 
away	from	the	final	product	to	the	
processes

Ensure integration of D& T with other 
learning areas. 

Some evidence of integration with 
Maths, Science and English
Still need to organise whole school 
STEM	project	for	2021

Use the Quinns Beach lesson design as 
framework for all D& T lessons .

Developing	as	not	everyone	is	using	
them all the time

Monitor progress in Technologies: 
Design	and	Technology	using	a	range	of	
assessment practices.

Difficult	to	monitor	progress	
without data ie grades
Due to COVID-19

Ensure integration with Cross-
Curriculum priorities and the General 
Capabilities.

Included in curriculum planner

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓
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ENGLISH
• Established processes for in-school moderation of writing. Reading moderation still being developed. No Network or 

cross school moderation in Writing or Reading due to COVID-19 in 2020.
•	 Staff	require	further	specific	direction	and	PL	in	higher	order	questioning	for	comprehension.
•	 Staff	implementing	Guided	Reading	across	the	school,	but	whole	school	approach	continues	to	be	embedded.
•	 Staff	are	beginning	to	use	the	high	quality	GR	texts	available	in	the	coaching	room	but	need	further	opportunity.
•	 Staff	feel	very	confident	in	the	selection	of	reading	strategies	and	text	structures	to	support	teaching	and	learning.
•	 Staff	now	have	a	solid	understanding	of	the	need	for	students	to	draft	write	into	to	a	Word	document	and	continue	to	

embed this.
•		 There	is	a	need	for	clarifying	the	best	use	of	the	NAPLAN	and	On-Entry	marking	guides	to	support	teaching	and	learning	

rather	than	just	as	an	assessment	tool.
•		 Staff	continue	to	implement	Daily	Writing	in	our	Literacy	Block,	Words	Their	Way	and	Letters	and	Sounds	and	the	explicit	

teaching of paragraphing, punctuation and grammar.
•		 Instructional	Coaching	strongly	supports	the	ongoing	improvement	of	teacher	practice	in	relation	to	our	core	priorities.

WHERE ARE 
WE NOW?

WHAT IS  
THE DATA 
TELLING US?

(PROGRESS 
TOWARD, OR  
ACHIEVEMENT 
OF, TARGETS)

CORE PRIORITIES -  
READING AND VIEWING

NOT  
STARTED

DEVELOPING ACHIEVING
COMMENTS / EVIDENCE  
(why you made this judgement)

Extend	Guided	Reading	texts	beyond	
Short Readsinvestigate placing the 
high	quality	literature	GR	texts	in	the	
Coaching	room	so	that	they	are	more	
easily	accessible	(back	room	texts	out	
in	Library)

CBCA short listed books purchased 
and	in	coaching	room	but	staff	need	
opportunity	to	borrow.

A continued focus on the explicit teaching 
of the 18 Reading Strategies and continue 
to	match	specific	texts	to	the	18	First	
Steps Reading Strategies and use FS 
activities in teaching and learning.

Reading	strategies	selected	by	Year	
level teachers in Instructional Coaching.

Continue	to	match	specific	texts	to	
chosen reading strategies.

A	focus	on	higher	order	questioning	for	
comprehension

Informal discussion in IC but further 
specific	direction	needed	by	staff.

Continue to embed the Whole School 
Approach to teaching of Guided Reading

Teachers incorporate GR as part of 
literacy	block.

To support accurate assessment, 
engage	in	a	range	of	fair,	effective	
and valuable assessment strategies 
including whole school and across the 
Network moderation

Assessment	and	moderation	by	year	
level teachers in IC.

Network moderation suspended in 
2020 due to COVID-19

WRITING CORE

Explicit	teaching	of	text	types. Text	types	selected	by	Year	level	
teachers in Instructional Coaching.

Weekly	typing	of	draft	text	in	
preparation for online
NAPLAN

Being	embedded	in	senior	classes	by	
incorporating as part of GR rotations.

Further support and development 
required	for	early	years.

Use marking guides (NAPLAN/On-
Entry)	as	part	of	the	teaching,	learning	
and	assessing	cycle

Not	yet	started

All	classes	to	incorporate	daily	writing	
as	part	of	the	literacy	block.

Feedback from teachers in IC and 
classroom walk throughs

Explicit teaching of paragraphing, 
punctuation and grammar appropriate 
to	the	year	level.

elected	by	year	level	teachers	in	IC.

Feedback during IC.

Whole school and across the network 
moderation.

Year level moderation across whole school.

Network moderation suspended in 2020 
due to COVID

Continue	Words	Their	Way	and	Letters	
and Sounds

Timetabled across the school.

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓
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READING CORE PRIORITIES

•	 Extend	Guided	Reading	texts	beyond	Short	Reads	-	utilise	the	high	quality	literature	GR	texts	in	the	Coaching	room.
•	 A	continued	focus	on	the	explicit	teaching	of	the	18	Reading	Strategies	and	continue	to	match	specific	texts	to	the	18	

First Steps Reading Strategies and use FS activities in teaching and learning.
•	 Prioritise	a	focus	on	higher	order	questioning	for	comprehension.
• Review the Whole School Approach to the teaching of Guided Reading including; creating a common framework, the 

provision	of	where	modelled,	shared,	guided	and	independent	reading	sits	within	a	literacy	block	and	provision	of	
supporting materials such as vignettes, PL and demonstration lessons.

•	 To	support	accurate	assessment,	engage	in	a	range	of	fair,	effective	and	valuable	assessment	strategies	including	
whole school and across the Network moderation.

WRITING CORE PRIORITIES
•	 Explicit	teaching	of	text	types.
•	 Use	marking	guides	(NAPLAN/On-Entry)	as	part	of	the	teaching,	learning	and	assessing	cycle	to	support	the	creating	

of	teacher	and	student	friendly	rubrics.
•	 All	classes	to	incorporate	daily	writing	as	part	of	the	literacy	block.
•	 Support	weekly	typing	of	draft	text	using	technology	from	P-6.	Investigate	purchase	of	iPad	keyboards	to	increase	

number of devices per classroom.
•	 Explicit	teaching	of	paragraphing,	punctuation	and	grammar	appropriate	to	the	year	level.
• Whole school and across the Network moderation.
•	 Continue	Words	Their	Way	and	Letters	and	Sounds.

CORE PRIORITIES

READING
•	 A	focus	on	higher	order	thinking	through	questioning	for	reading	comprehension.	(PL	for	staff.)
• Continue to embed a Whole School consistent approach to GR. (View vignettes, sharing in IC, create a framework) 

WRITING
•	 Use	marking	guides	(NAPLAN/On-entry)	as	part	of	the	teaching,	learning	and	assessing	cycle.	(Create	teacher	and	

student	friendly	rubrics.)
•	 Weekly	typing	of	draft	text	in	preparation	for	online	NAPLAN.	

ASPIRATIONAL PRIORITIES 
• Across the Network moderation in Reading and Writing
• Investigate	the	Science	of	Reading	and	how	it	might	fit	into	a	Guided	Reading	session

WHAT ARE 
WE SEEKING 
TO ACHIEVE?
(2021  
TARGETS)

WHAT ARE 
WE GOING 
TO DO TO 
IMPROVE?

CORE  
PRIORITIES

ASPIRATIONAL  
PRIORITIES
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MATHEMATICS
•	 As	a	committee	we	have	been	really	pleased	with	the	visible	displays	in	each	classroom,	and	the	incorporation	of	the	

explicit	teaching	of	Mathematics	vocabulary	within	the	lessons
• We are continuing to working towards embedding a good fractional understanding among our students.
• The committee has completed its Maths design template and are looking to embed it in 2021
• The committee is still working towards embedding a consistent approach in delivering mathematical content across 

all classrooms. 
• The committee is unable to determine the success of targeted NAPLAN goals due to NAPLAN not being undertaken in 2020.

WHERE ARE 
WE NOW?

WHAT IS  
THE DATA 
TELLING US?

(PROGRESS 
TOWARD, OR  
ACHIEVEMENT 
OF, TARGETS)

CORE PRIORITIES 
NOT  
STARTED

DEVELOPING ACHIEVING
COMMENTS / EVIDENCE  
(why you made this judgement)

Focus on the explicit teaching of Maths 
vocabulary	as	a
component of lesson design.

Visible	displays,	Included	in	spelling	
program, use of Mathematics 
dictionary,	vocabulary	referred	to		
explicitly	in	teaching.

Manipulatives to be used from K-6 to 
help students to embed concepts and 
computational understanding.

Informal use of manipulatives has 
greatly	improved,	especially	in	the	older	
grades	as	a	means	of	differentiating.

Improve fractional understandings 
from K-6.

Ongoing process. Coaching feedback is 
that	students	are	still	having	difficulty	
with this understanding. A continued 
focus in coaching.

Provide	staff	with	a	Maths	Lesson	
Design Template.

Requires	further	implementation

Implement a Mathematics Presentation 
Policy.

Presentation completed and presented 
to	staff.	The	goal	is	to	further	embed	
this in 2021.

ASPIRATIONAL PRIORITIES

Organisation of a whole school Maths 
Incursion.

Not done / COVID restrictions

Representatives from each phase of 
learning to be present at NBEN for 
Mathematics moderation sessions and 
report	findings	during	Instructional	
Coaching

Not done / COVID restrictions

The inclusion of Maths Challenges, 
Problem	Solving	tasks,	FYI’s,	Strategies	
etc in the newsletter.

Problem solving competitions 5-6 have 
been held, and will be a regular feature of 
Term 4, 2020.
The	first	Math’s	committee	newsletter	has	
gone out to engage students and parents. 

Continue the promotion of Mathletics 
within the school, and at home.

Still need to further promote its usage 
in	the	junior	grades.	Incentives	for	
usage in place. It is also being promoted 
in	the	new	Math’s	newsletter.	Mathletics	
competition to be investigated.

FOCUS 1. Develop a whole school 
approach to teaching Maths
teaching and learning (what Maths 
teaching and learning looks like at
Quinns Beach PS)

The	committees	have	finalised	a	lesson	
design template. Maths lessons will 
be standardised across the school, 
although	content	will	be	different.	There	
is a greater emphasis on manipulative 
use	in	the	higher	grades.	A	year	level	
specific	vocabulary	is	well	embedded

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓
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•		 PAT	Testing	information	in	Term	4	will	determine	our	targets	for	2021.	They	will	be	determined	when	the	PAT	data	is	
available.

•		 Heightened	engagement	with	our	community	around	the	importance	of	Mathematics	(particularly	with	basic	facts	
and problem solving)

•		 We	are	seeking	to	achieve	a	greater	focus	on	utilising	learned	vocabulary	and	problem	solving	strategies	to	assist	
students	to	improve	their	capacity	to	solve	word	problems.	This	will	occur	in	coaching	and	in	lessons

•  Continued focus on improving fractional understanding from K-6

WHAT ARE 
WE SEEKING 
TO ACHIEVE?
(2021  
TARGETS)

WHAT IS  
THE DATA 
TELLING US?

(PROGRESS 
TOWARD, OR  
ACHIEVEMENT 
OF, TARGETS)

FOCUS 2. Teachers use data as evidence 
to plan for student
improvement

PAT testing Maths to occur in Term 
4.	Numeracy	data	from	NAPLAN	
unavailable.

FOCUS	3.	Differentiating	the	curriculum	
is improved and visible in all classrooms

Differentiation	in	coaching	and	in	
planning

FOCUS 4. Teachers support and 
promote student engagement, 
academic rigour and achievement of 
excellence.

Good culture for achieving excellence; 
Goldies,	Mathletics	certificates,	
competitions in blocks.

FOCUS 5. ICT is used as a tool to 
improve	students’	numeracy	skills.

Mathletics usage, Innovative Maths 
games	ie	Prodigy.	Starfall

FOCUS 6. Processes are developed to 
support	collaboration	and	reflection

Coaching ie moderation and 
collaboration

FOCUS 7. Continue to build positive 
relationships	with	the	community	
to	support	and	promote	students’	
numeracy	skills.

Increased Mathletics usage. 

Newly	created	Maths	Committee	
newsletter	is	sent	out	on	a	termly	basis	to	
assist parents, to assist their child/ren.

Basic Fact plan completed, organised 
and	shared	with	the	community.	It	
shows what students need to know, 
and how to reinforce concepts learned 
at school. 

Family	challenges	with	Mathematics	
competition ie class competitions

Problem Solving Plan put in place 
and	shared	with	the	community.	This	
plan	informs	the	community	of	the	
importance of basic facts, and provides 
a deeper insight into problem solving

Greater	focus	in	classes	on	numeracy	
skills. Ie Mad Minute.

✓✓

CORE PRIORITIES
•	 Greater	exposure	to	word	problems,	with	an	emphasis	on	utilising	vocabulary	and	problem	solving	strategies.
•  Improve fractional understandings from K-6.
•		 Continue	to	improve	student’s	fluency	of	counting,	times	table	recall,	and	basic	facts	usage.

ASPIRATIONAL PRIORITIES
• Trial the inclusion of Maths Challenges, Problem Solving tasks.
•		 Continued	termly	newsletter	for	students	and	parents.	

MATRIX TASK
•	 Model	a	word	problem	on	the	board,	specific	to	your	year	level.	Use	some	vocabulary	terms	that	you	have	introduced.	

Have students create their own word problems
•		 Re-promote	the	use	of	Mathletics	for	Term	4.	Its	usage	is	pretty	good,	but	we	would	like	it	to	be	better.
•		 Discuss	the	expectations	of	the	presentation	plan	with	your	students.	The	aim	is	to	embed	this	over	Term	4,	for	

ongoing use in Term 4, appendices at the front of books so that students can start 2021 well.
•  The inclusion of Maths Challenges

WHAT ARE 
WE GOING 
TO DO TO 
IMPROVE?

✓✓

✓✓

✓✓

✓✓

✓✓



16

THE ARTS
• Art & Music Specialist - 1 hour lessons a week 
•	 We’ve	continued	with	our	ongoing	extra	activities	–	Art	Club	&	Junior	&	Senior	Choir	
• Visual Art students created 2 murals during NAIDIC week 
• Included a live illustration demonstration during Book week. 
•	 Senior	Choir	has	performed	at	a	modified	One	Big	Voice,	and	Christmas	Carols.	
•	 Students	that	have	earned	an	A	grade	in	music	participated	in	a	music	extension	activity	for	NAIDOC	week	
•	 Forte	Music	continued	to	offer	guitar,	keyboard	and	drum	lessons	after	school	on	a	Friday.	This	has	been	postponed	

due to COVID-19.
• IMMS – 16 students receive Flute and classical guitar lessons.
• Planning an Art Week for Term 4 Week 4 – to coincide with the Music incursion from Koorlong workshops.

WHERE ARE 
WE NOW?

WHAT IS  
THE DATA 
TELLING US?

(PROGRESS 
TOWARD, OR  
ACHIEVEMENT 
OF, TARGETS)

TARGETS
NOT  
STARTED

DEVELOPING ACHIEVING
COMMENTS / EVIDENCE  
(why you made this judgement)

To continue promote the Arts in the school Arts Week, Term 4 – This included the 
music incursion and open Music / Art 
classrooms for parents. 

Book week – live illustration 

Junior	and	Senior	Choir	has	continued	

Junior,	Senior	Choir	and	instrumentalists	
will perform at carols.  

Art club started but has been postponed 
due to current COVID-19 restrictions. 

Forte Music continued but has been 
postponed due to current COVID-19 
restrictions. 

16	students	currently	have	guitar	/	flute	
lessons with IMMS. 

The Anzac service, Open night, One Big 
Voice were cancelled due to COVID-19. 

Visual Art and Music lessons were sent 
home for at home learning. 

Music extension program for NAIDOC 
week – the performance was shown at the 
closing	ceremony.

NAIDOC – Art Murals program.  

To maintain or increase the % of 
students getting an A in Music and 
Visual Arts

Due to no grading in Semester 1 2020 
we	don’t	have	this	data.	

We have created Plans for 
Differentiation	to	target	students	we	
believe we can move from a B grade to 
an	A	grade	and	review	these	regularly	in	
coaching. 

To use an online platform to share learning 
in Music and Visual Arts with parents.

Visual Art and Music both have posted 
to classes. 

✓✓

✓✓

✓✓
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• To continue to promote The Arts in the school  
• To maintain or increase the % of students getting an A in Music and Visual Arts
• To use an online platform to share learning in Music and Visual Arts with parents. – Have a framework to keep us on 

track	for	posting	on	Dojo	–	teach	students	how	to	post	their	own	work	to	Dojo	
• To moderate with schools within our Network 

CORE PRIORITIES

• Continue with The Arts Extra-Curricular activities that have been embedded within the school 
•	 Continue	to	give	students	opportunities	to	demonstrate	an	“A’	standard	of	work.	
• Hold Arts Week 2021 

ASPIRATIONAL PRIORITIES
• Organise a Visual Art competition or incursion in 2021 

WHAT ARE 
WE SEEKING 
TO ACHIEVE?
(2021 
TARGETS)

WHAT ARE 
WE GOING 
TO DO TO 
IMPROVE?

WHAT IS  
THE DATA 
TELLING US?

(PROGRESS 
TOWARD, OR  
ACHIEVEMENT 
OF, TARGETS)

CORE

Continue with the Arts Extra-Curricular 
activities that have been imbedded 
within the school 

Senior	and	Junior	Choir	have	continued.	

Arts club has been postponed due to 
COVID 19 restrictions. 

Continue to give students opportunities 
to	show	an	“A’	standard	of	work.	

Plans	for	Differentiation	

Success criteria – Giving students the 
opportunity	to	be	extended	

ASPIRATIONAL PRIORITIES

Depending on how well Arts Week 2019 
goes, plan an Arts Week 2020. 

Arts Week 2020 – Term 4  - Week 4 – 
Including Music incursion 9th November

✓✓

✓✓

✓✓
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HUMANITIES & SOCIAL SCIENCES 
HASS

•	 We	collaboratively	planned	moderation	tasks	for	Semester	2.
•	 ‘Did	you	know?’	segments	continuing	in	newsletter.
•	 Staff	use	Quinns	Beach	Lesson	Design	Framework.
•	 Cross	curriculum	priorities-ATSI	histories	and	cultures,	Asia	and	Australia’s	engagement	with	Asia	achieved	through	

NAIDOC	activities,	History	curriculum	and	Indonesian	lessons.

•	 Develop	a	Year	A	and	B	split	level	HASS	planner	for	all	year	levels.
•	 Grade	allocation	in	2021	will	continue	to	be	equivalent	or	better	than	like	schools.
• Year levels choose common assessment task for Semesters 1 and 2.

CORE PRIORITIES
•	 Create	A	and	B	planner	is	created	by	seeking	assistance	from	Teacher	Development	School	(Statewide	Services).

• Fill out and lodge form seeking assistance from TDS.

•	 Continue	to	support	moderation	tasks	during	coaching	session/staff	meeting.

ASPIRATIONAL PRIORITIES
• Incursion/Excursions

WHERE ARE 
WE NOW?

WHAT ARE 
WE SEEKING 
TO ACHIEVE?
(2021  
TARGETS)

WHAT IS  
THE DATA 
TELLING US?

(PROGRESS 
TOWARD, OR  
ACHIEVEMENT 
OF, TARGETS)

WHAT ARE 
WE GOING 
TO DO TO 
IMPROVE?

TARGETS
NOT  
STARTED

DEVELOPING ACHIEVING
COMMENTS / EVIDENCE  
(why you made this judgement)

Grade allocations in 2020 will continue 
to	be	equivalent	to	or	better	than	like	
schools.

Due to Covid-19 grades were not 
allocated	mid-year.

In 2020, participate in moderation of 
grade allocation within our school.

This is done during coaching 
meetings in Week 10.

Develop a Year A & B split level Hass 
Planner	for	all	year	levels.

Attempt to start during Term 4.

Aspirational – Incursion/Excursion Not done due to Covid-19.

CORE PRIORITIES

Continue to ensure integration of the HASS 
curriculum with other learning areas.

On-going.

Use the Quinns Beach Lesson Design as 
framework for all HASS lessons.

On-going.

Monitor progress in HASS using a range 
of assessment practices.

Moderation work continuing.

Cross curriculum priorities-ATSI 
histories and cultures, Asia and 
Australia’s	engagement	with	Asia.

Participated in NAIDOC activities. 
Covering Asia and ATSI histories 
and	cultures	in	History.	Using	
Indonesian to also teach culture.

ASPIRATIONAL PRIORITIES

Incursions/excursions

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓
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HEALTH & PHYSICAL EDUCATION
•	 Positive	partnerships	with	external	stakeholders	being	formed	and	solidified.	
• Be You Framework embedded.
• Promotion and participation in interschool sporting events to extend learning.
•	 Guidance	being	given	to	staff	around	PB	and	FSP.
• No Health and PE Learning Area grades due to COVID-19.
•	 Positive	and	negative	behaviour	data	entry	being	completed.

WHERE ARE 
WE NOW?

WHAT IS  
THE DATA 
TELLING US?

(PROGRESS 
TOWARD, OR  
ACHIEVEMENT 
OF, TARGETS)

TARGETS
NOT  
STARTED

DEVELOPING ACHIEVING
COMMENTS / EVIDENCE  
(why you made this judgement)

All	staff	to	have	completed	the	
‘Resilience’	and	‘Early	Support’	BeYou	
modules.

The evidence of completion has 
been	recorded	on	the	‘Be	You’	
Portal. 

To	have	80%	of	Years	3-6’s	to	achieve	
‘consistently’	for	ABE	8,	Shows	
confidence	in	making	positive	choices	
and decisions

Year 3 – 81% Semester 1, 2020

Year 4 –  71% Semester 1, 2020

Year 5 – 75% Semester 1, 2020

Year 6 -  81% Semester 1, 2020

Analyse	both	the	positive	and	
negative behaviour data in relation to 
gender,	cohorts	and	specific	types	of	
behaviour.

Data	is	continually	entered	and	
analysed.	Improvement	discussions	
to	discuss	‘where	to’	from	here.	

To increase the % of students getting a 
‘A’	Grade	in	Health	&	Phys	Ed

Due to COVID-19 there were no 
assessments made for Semester 
1, 2020. 

CORE

Use	Friendly	Schools	Plus	and	
Protective Behaviours resources to 
support the teaching of the Western 
Australian Curriculum: Health and 
Physical	Education

These programs are being taught in 
all QBPS  classrooms. 

Use the BeYou framework to support 
student mental health.

Used for targeted support of 
individual students on a needs 
basis. Still could do some more 
whole school promotion and 
support of the framework. The 
professional learning from the 
portal	has	ensured	every	staff	
member is on the same page 
when approaching mental health 
support. 

Provide extension opportunities in 
Physical	Education	for	Upper	Primary	
students through interschool sports

COVID-19 has reduced the amount 
of Interschool Sporting Events for 
the	year.	The	Interschool	sporting	
events that did not occur were the 
Winter Carnival, Summer Carnival 
and	Cross	Country.	

Interschool Athletics, Butler 
College Cricket Cup and Basketball 
Slam did occur. 

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓
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•	 Participate	in	the	Butler	Cricket	Cup,	Summer	Carnival,	Winter	Carnival,	Cross-country	and	Athletics	interschool	
carnivals.

•	 To	increase	the	%	of	students	achieving	a	‘B’	Grade	in	Health	&	Phys	Ed	
•	 All	teachers	to	complete	the	Be	You	Professional	Learning	on	Family	Partnerships	

CORE PRIORITIES
•	 Continue	to	use	Friendly	Schools	Plus	and	Protective	Behaviours	resources	to	support	the	teaching	of	the	Western	

Australian	Curriculum:	Health	and	Physical	Education

•	 Continue	to	provide	extension	opportunities	in	Physical	Education	for	Upper	Primary	students	through	interschool	
sports

• Relaunch Running Club (use QR codes to order students, or keep track of laps/progress). 

ASPIRATIONAL PRIORITIES
•	 Plan	and	offer	Mental	Workshops	to	the	school	community.

WHAT ARE 
WE SEEKING 
TO ACHIEVE?
(2021  
TARGETS)

WHAT ARE 
WE GOING 
TO DO TO 
IMPROVE?
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LANGUAGES INDONESIAN  
• Teaching the Western Australian Curriculum to all students.
• Teachers are following the KETAWA program.
•	 Year	6	teachers	and	teachers	changing	year	levels	to	be	trained	in	the	KETAWA	program.
•	 LOTE	teacher	is	supporting	the	Year	3,	4	and	5	teachers	to	effectively	and	confidently	deliver	the	KETAWA	program.
•	 Kindy	teachers	implementing	the	ELLA	program	in	classes.	
• Languages Online App is on all iPads.
•	 Students	are	provided	with	the	opportunity	to	use	the	Indonesian	language	in	class	on	a	daily	basis.	
•	 All	Year	3,	4	and	5	teachers	with	were	provided	LOTE	judging	standards	from	SCASA.
• ELLA apps on all D block iPads.
• Year 3, 4 and 5 teachers to have one area in the class dedicated to Indonesian environmental print. 
•	 Year	3	,4	and	5	classes	to	participate	in	an	activity	to	celebrate	Indonesian	Independence	Day	(17th	August).
• Provide Year 3, 4 and 5 teachers provided with KETAWA documents.
•	 Year	3,	4	and	5	teachers	have	joined	KETAWA	on	connect.

•	 Year	6	teachers	to	be	trained	in	the	KETAWA	program,	or	any	teachers	changing	year	level.	
• Continue to support teachers new to teaching the Indonesian language.
•	 Provide	teachers	with	the	SCSA	documents	(judging	standards).	
•	 Students	to	complete	Indonesian	Independence	Day	activities	in	the	week	of	the	17th	August.	
• Continue to build the number of Indonesian dictionaries for K, B and M blocks. 
• Year level book awards for 1 student.
• Obtain more dictionaries (M Block)

CORE PRIORITIES
•	 Create	individual	assessment	rubrics	to	monitor	student	progress	orally	and	written.
•	 Class	teachers	to	collaboratively	decide	on	most	beneficial	units	for	each	year	levels	with	consideration	of	link	to	

previous units (KETAWA Program).
•	 Ensure	opportunities	are	provided	to	students	to	practice	Indonesian	Language	daily	(Indonesian	team	to	provide	

examples). e.g. Greetings, countdowns, basic manners and roll calls.
ASPIRATIONAL PRIORITIES
• Year level book award for Indonesian. 

WHERE ARE 
WE NOW?

WHAT ARE 
WE SEEKING 
TO ACHIEVE?
(2021  
TARGETS)

WHAT IS  
THE DATA 
TELLING US?

(PROGRESS 
TOWARD, OR  
ACHIEVEMENT 
OF, TARGETS)

WHAT ARE 
WE GOING 
TO DO TO 
IMPROVE?

TARGETS NOT  
STARTED DEVELOPING ACHIEVING COMMENTS / EVIDENCE  

(why you made this judgement)
Students	are	able	to	confidently	speak,	
respond and translate basic Indonesian 
phrases	and	questions.

More	opportunity	to	practice.

Students to gain some awareness of the 
grammatical reversal when speaking.

More explicit instruction on 
grammatical reversals. 
Knowledge of Indonesian words and 
sentence structures. 

Students to be aware of some 
Indonesian customs.

Ongoing progression throughout the 
KETAWA program. 

CORE

Use the Western Australian Curriculum: 
Languages in the planning, teaching, 
learning	and	assessment	cycle.

Year 3-5 teachers following the 
KETAWA program which links to the 
WA curriculum. 

Use the KETAWA Program resources to 
support the teaching of the Western 
Australian Curriculum: Languages 
(Indonesian)

All Year 3-5 teachers have been 
provided with the KETAWA program 
file	and	complete	PL.	

Use the Quinns Beach Lesson Design as 
framework for all Languages lessons.

Learning	intentions	and	objectives	
displayed	and	discussed	at	the	
beginning of the lessons.

Monitor progress in Languages using a 
range of assessment practices

End of unit assessments given. 
Assessed following the SCASA 
judging	standards.	

Cross curriculum integration. Integration with maths, art and 
speaking and listening. 

ASPIRATIONAL PRIORITIES

All	staff	at	QBPS	to	be	familiar	with	
a basic greeting of “good morning 
(selamat	pagi),	“good	afternoon	
(selamat	siang)”	and	“see	you	later”	
(sampai	jumpa).	

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓
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DIGITAL TECHNOLOGIES
•	 HOTT	Club	is	working	well.	As	a	club	we	are	exploring	new	concepts	and	not	only	applications	
• HOTT Club attendance and engagement increased due to exploring new concepts
•	 Cyber	safety	tips	included	into	the	Newsletters
•	 The	communication	board	for	Butler	College	IT	support	is	working	really	well	
• School password for the WIFI to connect interactive whiteboards, iPads and laptops.
•	 COVID-19	positively	implemented	the	use	of	technology	across	the	school	to	deliver	online	learning		
•	 Guidelines	for	use	of	technology	has	been	distributed	to	all	staff	

•	 Workshop	and	information	for	parents	in	Term	1	of	2021:	Dojo,	Mathletics,	Bug	Club	and	coding	apps
•	 Annually	provide	e-safety	officer	from	DoE	to	provide	staff	and	parents	with	tips	for	online	safety
•	 Open	night:	Every	class	to	showcases	technology
•	 Explore	ways	to	implement	the	Acceptable	Usage	Agreement
•	 Updated	classroom	computers	for	all	staff

CORE PRIORITIES
• Continue to provide explicit and targeted opportunities for students to use digital technologies across learning areas
•	 Staff	to	continue	to	use	QBPS	Digital	Technology	Year	Level	Curriculum	planning	documents	along	with	the	Year	Level	

Assessment Checklists
• Logging out and closing all the applications on the iPads and laptops
ASPIRATIONAL PRIORITIES
• A cheat sheet of all the applications	available	on	the	iPads,	what	they	are	used	for	and	how	they	are	used
• Review all the applications on the iPads and laptops
•	 Continue	to	allocate	time	for	staff	to	seek	professional	learning	opportunities	
•	 Provide	opportunities	for	parents	to	attend	workshops	about	digital	technology	and	devices
•	 Continue	to	provide	opportunities	for	staff	to	share	ways	they	are	integrating	technology	in	their	classrooms

WHERE ARE 
WE NOW?

WHAT ARE 
WE SEEKING 
TO ACHIEVE?
(2021  
TARGETS)

WHAT IS  
THE DATA 
TELLING US?

(PROGRESS 
TOWARD, OR  
ACHIEVEMENT 
OF, TARGETS)

WHAT ARE 
WE GOING 
TO DO TO 
IMPROVE?

TARGETS
NOT  
STARTED

DEVELOPING ACHIEVING
COMMENTS / EVIDENCE  
(why you made this judgement)

Use	technology	effectively	to	improve	
learning outcomes across learning 
areas.

Staff	are	using	technology	as	an	
effective	teaching	tool
Staff	are	seeking	help	to	integrate	
technology	from	colleagues
COVID-19	positively	implemented	
the	use	of	technology	across	the	
school to deliver online learning  

Use	technology	to	share	and	publish	
information in a safe online environment.

Monitoring	technology	in	place

CORE

Staff	to	continue	to	use	QBPS	Digital	
Technology	Year	Level	Curriculum	
planning documents along with the 
Year Level Assessment Checklists

Plickers	survey	completed	on	Term	
4 SDD

Continue to provide explicit and targeted 
opportunities for students to use digital 
technologies across learning areas

COVID-19	positively	implemented	
the	use	of	technology	across	the	
school to deliver online learning  
Connect Page for HOTT Club 

ASPIRATIONAL PRIORITIES

Continue to provide opportunities for 
staff	to	share	ways	they	are	integrating	
technology	in	their	classrooms

Digital Technologies Expo: activities 
to be shared in term 4

Continue	to	allocate	time	for	staff	
to seek professional learning 
opportunities

Allocate time for a parent workshop 
for	Dojo,	Mathletics,	Bug	Club	
organised for Term 1 2021

Provide opportunities for parents 
to attend workshops about digital 
technology	and	devices

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓
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NQS
•	 13	people	hold	their	First	Aid	certificate.
•	 Whole	school	participated	in	Messy	Mud	or	Loose	Parts	incursion.
•	 Master	Plan	purchased	from	Nature	Play	Solutions	for	the	EY	yard.	Programmed	have	tenders	out.	P&C	have	donated	

money	to	complete	stage	1.
•	 Pop	Up	Play	is	successfully	run	each	Tuesday	lunchtime	in	the	atrium.
•	 Waste	Free	Wednesday	takes	place	each	week.
•	 The	whole	school	will	participate	in	Outdoor	Classroom	Day	in	Week	5,	Term	4.

•	 Paper/Card	recycling.	
•	 Continue	with	stage	2	of	EY	playground	with	P&C	donation.
•	 Loose	Parts	play	in	the	Amphitheatre	for	upper	years	students	(on	the	provision	we	can	find	a	storage	solution).
•	 Loose	Parts	play	in	the	EY	on	a	smaller	scale	(storage	box	already	purchased).
•	 Waste	Free	Wednesday	to	run	2	days	instead	of	1?	Change	it	up	(“Take	home	trash	Tuesday”	for	example)
•	 Battery	recycling	program
•	 Look	into	an	alternative	for	the	lids	recycling
•	 Bento	Box	style	lunch	box	fundraiser?

WHERE ARE 
WE NOW?

WHAT ARE 
WE SEEKING 
TO ACHIEVE?
(2021  
TARGETS)

WHAT IS  
THE DATA 
TELLING US?

(PROGRESS 
TOWARD, OR  
ACHIEVEMENT 
OF, TARGETS)

TARGETS
NOT  
STARTED

DEVELOPING ACHIEVING
COMMENTS / EVIDENCE  
(why you made this judgement)

Self-assess in October against NQS 
Standards.

Self-assessment	with	staff	to	be	carried	
out on the SDD term 4, 2020

Utilise	the	Quality	Improvement	Plan	
in action to drive NQS in our school and 
prioritise	our	targets	accordingly.

Allocate leadership roles within the 
NQS Committee for members to 
undertake, in order to cater for a larger 
rollout of current and future initiatives.

All NQS committee members have roles 
they	carry	out	throughout	the	year

CORE

Use	the	National	Quality	Standards	in	
the planning, teaching, learning and 
assessment	cycle.

Quality	Improvement	Plan
• Use of hand books

Ensure integration of NQS across all 
learning areas.

All	staff	have	NQS	handbook
•	Teaching	staff	complete	
Environmental checklist for their 
classrooms

Monitor progress in NQS using a range 
of assessment practices.

Quality	Improvement	Plan

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓
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CORE PRIORITIES

•	 Paper/Card	recycling
•	 Bush	Tucker/Sensory	gardens	to	be	established	(Included	in	EY	playground	planting)
•	 Battery	recycling	–	whole	school

ASPIRATIONAL PRIORITIES 
• EY	playground,	stage	2
•	 Pop	Up	Play	to	increase	to	2	days	(staff	permitting)

WHAT ARE 
WE GOING 
TO DO TO 
IMPROVE?

CORE  
PRIORITIES

ASPIRATIONAL  
PRIORITIES
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SCIENCE
• Term outlines and vocab to class teachers (ongoing)
• Planning moderation tasks for Semester 2
•	 All	Primary	Connections	Boxes	have	been	purchased	and	Science	is	very	well	resourced.
• Science has moved location to B1/B2
•	 PAT	Tests	are	currently	underway

WHERE ARE 
WE NOW?

WHAT IS  
THE DATA 
TELLING US?

(PROGRESS 
TOWARD, OR  
ACHIEVEMENT 
OF, TARGETS)

TARGETS
NOT  
STARTED

DEVELOPING ACHIEVING
COMMENTS / EVIDENCE  
(why you made this judgement)

Select skills targets from Progressive 
Achievement Tests.

Science Investigation Skills was 
identified	as	a	target.
PAT testing conducted 

Teacher	judgments	to	match	like	schools. Grades distribution is similar to like 
schools, 
Year	1	slightly	more	C’s	than	B’s	
compared to like schools.
Year 2 distribution matches like school 
although	we	have	a	few	less	B’s.
Year3 distribution matches like schools 
although	we	have	less	A’s.	
Year 4 distribution matches like schools.
Year 5 distribution similar to like schools 
although	we	have	slightly	more	C’s.
Year 6 distribution similar across grades 
although	we	have	slightly	more	C’s.

Increase the percentage of students 
achieving	“Above	Standard”	(ie	A&	B’s)	
to	be	equivalent	to	to	or	greater	than	
like	schools	through	differentiated	
teaching and learning programs using a 
standardised	test	to	identify	strengths	
and weaknesses. 

Increased the number of students 
achieving “Above Standard” or 
equivalent	or	greater	than	like	schools	
were	achieved	in	the	following	year	
levels:
Year 2, Year 4 , Year 5 , Year 6

CORE

Use the Western Australian Curriculum: 
Science in the planning, teaching, 
learning	and	assessment	cycle

Using the WA Curriculum (SCASA)
Judging	Standards	for	Assessment

Identify	STEAM	opportunities	and	
integrate into the programs where 
possible

STEAM	integrated	across	the	year	levels	
whereby	specific	lessons	are	developed	
to enable students to engage with 
STEAM processes.

Use	Primary	Connections	to	support	
the teaching of the Western Australian 
Curriculum: Science

Primary	Connections	is	used	to	support	
the teaching of the WA Curriculum.
We	are	well	resourced	with	the	required	
Primary	Connections	kits	and	materials.

Use iSTAR or as appropriate to context 
of lesson as framework for all Science 
lessons

Use of iSTAR, co-operative learning and 
explicit direct instruction is used.

ASPIRATIONAL PRIORITIES

Participate in Moderation Activities 
with Network Schools.

Proposed	to	formally	commence	in	
Term 1 2021

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓
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•	 Grade	allocation	in	2021	will	continue	to	be	equivalent	or	better	than	like	schools.
• Participate in Moderation Activities with Like Schools (SCASA)
•	 Increase	the	number	of	A’s	in	Year	1	to	match	like	schools
•	 Increase	the	number	of	B’s	in	Year	2	to	match	like	schools
•	 Reduce	the	number	of	D’s	in	Year	3	to	match	like	schools
• Maintain the matching grade distribution for Year 4
• Maintain the matching grade distribution for Year 5 and Year 6

CORE PRIORITIES

•	 Use	data	to	identify	strengths	and	weaknesses	and	use	for	planning.
•	 Continue	to	integrate	STEAM	(technology,	engineering	and	maths	into	Science	programs).
• Moderate with like Schools

ASPIRATIONAL PRIORITIES 
• STEAM / Extension Classes 
• Offer	opportunities	for	students	to	participate	in	Science	competitions.
• Community	Garden	classes	

WHAT ARE 
WE SEEKING 
TO ACHIEVE?
(2021  
TARGETS)

WHAT ARE 
WE GOING 
TO DO TO 
IMPROVE?

CORE  
PRIORITIES

ASPIRATIONAL  
PRIORITIES
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TEACHER JUDGEMENTS
ATTITUDE, BEHAVIOUR AND EFFORT SEMESTER 1, 2020.
As articulated in the QBPS 2018-2020 Business Plan, we 
aim to promote and improve student engagement and the 
achievement	of	excellence.	The	Attitude,	Behaviour	and	Effort	
attributes	as	described	in	our	students’	semester	reports,	are	a	
good indicator of the level to which our students are engaged 
and aiming for excellence. In particular, we set the challenging 
target of ensuring that from PP - Year 6, all ABE strands were to 
be	at	85%	in	the	‘consistently’	category	by	2020.	
We	are	still	working	towards	achieving	this	difficult	target.	Data	
comparisons	continue	to	be	made	by	staff.	They	have	undergone	
a process of comparing distributed ABE grades from 2016-2019 
data	to	determine	any	discrepancies	in	teacher	judgement	when	
allocating ABE grades. 
This has led to a series of whole school moderation activities in 
which	staff	revisited	the	ABE	assessment	rubric,	resulting	in	a	
more common understanding of the expectations of students 
when	making	judgements	for	ABE	in	Reporting	to	Parents.	This	
ensured an improved shared and agreed understanding of what 
‘consistently’	looks,	sounds	and	feels	like	across	year	levels,	in	
each of the ABE categories.

Staff	will	continue	to	explicitly	model	goal-setting	to	students	
and	provide	them	with	a	scaffold	to	set	personal	goals,	
particularly	in	the	early	years.		Staff	identified	that	students	need	
to	be	acknowledged	when	they	achieve	the	goals	they	set.	Staff	
are committed to continue to teach, reinforce and build on the 
Four Pillars (Be Your Best, Be Responsible, Be Respectful and Be 
Kind), and to link them to the ABE categories. The school also 
launched	a	‘Pillar	Pump	Up’	program	to	add	further	explanation	
around what achieving the Four Pillars entailed, and to provide 
additional   incentives for our students to achieve them.
During	staff	discussions,	it	was	determined	that	the	school	
would	actively	communicate	the	importance	of	ABEs	to	its	
community,	which	led	to	a	new	initiative	of	‘shining	a	spotlight’	
on	certain	areas.	In	focussing	on	the	ABE’s	prior	to	parents	seeing	
school reports, the intention was to provide feedback to parents 
on	how	they	could	have	discussions	with	their	child	about	the	
importance of future individual improvements in this area.
The	tables	below	provide	a	breakdown	by	year	level	with	
Attributes 1 and 7:

PRE-PRIMARY

Attribute Consistently Often Sometimes Seldom Not Assessed
Is enthusiastic about learning 78% 20% 0% 2% 0%

Participates	responsibly 71% 27% 2% 0% 0%

Sets goals and works towards them 71% 27% 7% 0% 2%

YEAR 1

Attribute Consistently Often Sometimes Seldom Not Assessed
Is enthusiastic about learning 74% 19% 5% 2% 0%

Participates	responsibly 74% 17% 6% 3% 0%

Sets goals and works towards them 42% 38% 10% 10% 0%

YEAR 2

Attribute Consistently Often Sometimes Seldom Not Assessed
Is enthusiastic about learning 78% 12% 7% 3% 0%

Participates	responsibly 79% 9% 12% 2% 0%

Sets goals and works towards them 55% 33% 9% 3% 0%

TARGET 2018-2020: IN YEAR PP-6 ALL ABE STRANDS TO BE AT 85%  
IN	THE	‘CONSISTENTLY’	CATEGORY	BY	2020.
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YEAR 3

Attributes Consistently Often Sometimes Seldom Not Assessed
Works	to	the	best	of	his/her	ability 68% 26% 4% 0% 2%

Shows self-respect and care 90% 6% 2% 0% 2%

Shows	courtesy	and	respect	for	the	rights	of	others 75% 21% 0% 2% 2%

Participates	responsibly	in	social	and	civic	activities 73% 23% 0% 2% 2%

Cooperates	productively	and	builds	positive	relationships	with	others 80% 16% 2% 0% 2%

Is enthusiastic about learning 73% 23% 0% 2% 2%

Sets goals and works towards them with perseverance 65% 25% 6% 2% 2%

Shows	confidence	in	making	positive	choices	and	decisions 78% 18% 2% 0% 2%

YEAR 4

Attributes Consistently Often Sometimes Seldom Not Assessed
Works	to	the	best	of	his/her	ability 67% 28% 5% 0% 0%

Shows self-respect and care 74% 21% 5% 0% 0%

Shows	courtesy	and	respect	for	the	rights	of	others 67% 28% 5% 0% 0%

Participates	responsibly	in	social	and	civic	activities 67% 30% 3% 0% 0%

Cooperates	productively	and	builds	positive	relationships	with	others 60% 37% 3% 0% 0%

Is enthusiastic about learning 65% 28% 7% 0% 0%

Sets goals and works towards them with perseverance 60% 25% 4% 4% 0%

Shows	confidence	in	making	positive	choices	and	decisions 67% 30% 3% 0% 0%

YEAR 5

Attributes Consistently Often Sometimes Seldom Not Assessed
Works	to	the	best	of	his/her	ability 61% 27% 7% 1% 4%

Shows self-respect and care 86% 7% 3% 0% 4%

Shows	courtesy	and	respect	for	the	rights	of	others 83% 7% 4% 2% 4%

Participates	responsibly	in	social	and	civic	activities 80% 12% 3% 1% 4%

Cooperates	productively	and	builds	positive	relationships	with	others 82% 8% 4% 2% 4%

Is enthusiastic about learning 74% 16% 3% 3% 4%

Sets goals and works towards them with perseverance 81% 9% 3% 3% 4%

Shows	confidence	in	making	positive	choices	and	decisions 76% 16% 3% 1% 4%

YEAR 6

Attributes Consistently Often Sometimes Seldom Not Assessed
Works	to	the	best	of	his/her	ability 71% 23% 2% 2% 2%

Shows self-respect and care 93% 3% 2% 0% 2%

Shows	courtesy	and	respect	for	the	rights	of	others 86% 11% 2% 0% 1%

Participates	responsibly	in	social	and	civic	activities 86% 11% 2% 0% 1%

Cooperates	productively	and	builds	positive	relationships	with	others 89% 9% 0% 0% 2%

Is enthusiastic about learning 79% 18% 0% 2% 1%

Sets goals and works towards them with perseverance 70% 25% 2% 2% 1%

Shows	confidence	in	making	positive	choices	and	decisions 82% 16% 0% 0% 2%
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STRATEGIC  
DIRECTION STRATEGIES MILESTONES 2018 2019 2020 EVIDENCE TO SUPPORT KEY FOCUS FOR 2021

Strong	staff	
performance & 
development 
with continued 
self-improve-
ment 

Provide support 
and opportunties 
for	staff	to	
strengthen their 
professional 
expertise

• Expert	staff	are	identified	and	provide	support	and	feedback	to	staff	on	their	identified	need
• Staff	participate	in	timetabled	PL,	collaborative/coaching	meetings,	mentoring	and	 

classroom observations to further improve and support their practice
• Staff	participate	in	scheduled	sessions	at	staff	meetings/SDD	to	share	and	reflect	on	practice	
• Year level planning/integration is evident across learning areas

• Having an Instructional Coach

• Katie and Nicole leading PL on Instructional Strategies

•	 4	aspirants	backfilled	the	Associate	Principal	role	throughout	2020

• WOW/Performance development

•	 Dazzling	Data	day

• D&T sharing

• Math lesson design

• Covid-19 PL team etc

•	 Instructional	Coaching	weekly	sessions

• PL Calendar
• Continue Instructional Coaching

Build practices 
to ensure routine 
use of relevant 
data	and	analysis	
and diagnosis 
of the impact of 
teaching

• Staff	take	part	in	ongoing,	rigorous	data	analysis	and	moderation
• A	case	management	approach	exists	to	identify	and	set	targets	for	specific	students	 

(individuals or groups) to monitor progress
• Coaching	sessions	involve	the	ongoing	and	embedded	use	of	the	Plans	for	Differentiation	

and	Data	to	Inform	Practice	to	ensure	targeted,	differentiated	and	instructionally	focused	
teaching and learning

• Dazzling	Data	Day

•	 Coaching	–	PAT/NAPLAN	analysis,	On	Entry

• Data to Inform Practice

•	 Plans	for	Differentiation

• NAPLAN target setting

• English/Maths target setting

• Targeted small group intervention

• Cross school moderation
• Focus on Aboriginal Students
• Data Wall

Self-assess 
teacher practice 
against AITSL 
standards in the 
Professional  
Practice domain

• All teachers participate in the QBPS Performance and Development process, including the 
use	of	the	“QBPS-It’s	in	our	DNA”	document	and	peer	observation

•	 Support	staff	participate	in	the	QBPS	Performance	and	Development	process	which	
includes	self-reflection	against	their	JDF

• Student	voice	surveys	are	utilized	to	provide	feedback	to	teachers	on	instructional	 
effectiveness	and	classroom	climate

•	 Aspirants	are	provided	with	the	opportunity	to	undertake	higher	duties	such	as;	 
Curriculum leaders; NQS Coordinator, Associate Principal; Academic Extension Program 
leaders; SAER coordinators

• Performance Development process

•	 Survey	has	been	done	once	–	need	to	look	at	it	again

•	 Items	in	survey	analysed	and,	where	practicable,	acted	upon

• Learning Area Leaders, Instructional Coach, NQS leader, Aspirant 
Leaders pool established

• Business Plan Team 

• Student Voice utilised to provide feedback on instructional 
effectiveness

Students 
are valued, 
supported and 
empowered to 
succeed

Broadening 
student  
leadership roles 
beyond	current	
practices

Providing  
opportunities  
to strengthen  
student  
leadership skills

• A broader student council that is representative of our student cohort, and provides  
feedback	on	identified	issues,	is	established

• Students	are	provided	with	leadership	development	opportunities	specific	to	their	area	 
of interest 

• Students are provided with opportunities to work with, and learn from, role models in  
the	community

• Evidence of improved leadership skills of Year 6 students is demonstrated

• Children’s	University

• Student Ministers, Faction Carnival, HOTT Team

•	 Jade	Dolman,	Volunteers,	ED	Connect

• Perceptual Data

•	 Running	Just	Dance

• Quack Up

•	 Reading,	Waste	Free	Wednesday

• Disco help

• Students on the Communication and Engagement team

• Deepen student leadership

✓✓
✓✓

✓✓
✓✓

✓✓
✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

✓✓

CREATING OPPORTUNITIES EFFECTIVE LEADERSHIP 2020

We have a  
culture of  
collaboration, 
trust and 
feedback and 
reflection	to	
strengthen 
staff	capacity	
in meeting the 
diverse and 
changing needs 
of our students
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STRATEGIC  
DIRECTION STRATEGIES MILESTONES 2018 2019 2020 EVIDENCE TO SUPPORT KEY FOCUS FOR 2021

Strong	staff	
performance & 
development 
with continued 
self-improve-
ment 

Provide support 
and opportunties 
for	staff	to	
strengthen their 
professional 
expertise

• Expert	staff	are	identified	and	provide	support	and	feedback	to	staff	on	their	identified	need
• Staff	participate	in	timetabled	PL,	collaborative/coaching	meetings,	mentoring	and	 

classroom observations to further improve and support their practice
• Staff	participate	in	scheduled	sessions	at	staff	meetings/SDD	to	share	and	reflect	on	practice	
• Year level planning/integration is evident across learning areas

• Having an Instructional Coach

• Katie and Nicole leading PL on Instructional Strategies

•	 4	aspirants	backfilled	the	Associate	Principal	role	throughout	2020

• WOW/Performance development

•	 Dazzling	Data	day

• D&T sharing

• Math lesson design

• Covid-19 PL team etc

•	 Instructional	Coaching	weekly	sessions

• PL Calendar
• Continue Instructional Coaching

Build practices 
to ensure routine 
use of relevant 
data	and	analysis	
and diagnosis 
of the impact of 
teaching

• Staff	take	part	in	ongoing,	rigorous	data	analysis	and	moderation
• A	case	management	approach	exists	to	identify	and	set	targets	for	specific	students	 

(individuals or groups) to monitor progress
• Coaching	sessions	involve	the	ongoing	and	embedded	use	of	the	Plans	for	Differentiation	

and	Data	to	Inform	Practice	to	ensure	targeted,	differentiated	and	instructionally	focused	
teaching and learning

• Dazzling	Data	Day

•	 Coaching	–	PAT/NAPLAN	analysis,	On	Entry

• Data to Inform Practice

•	 Plans	for	Differentiation

• NAPLAN target setting

• English/Maths target setting

• Targeted small group intervention

• Cross school moderation
• Focus on Aboriginal Students
• Data Wall

Self-assess 
teacher practice 
against AITSL 
standards in the 
Professional  
Practice domain

• All teachers participate in the QBPS Performance and Development process, including the 
use	of	the	“QBPS-It’s	in	our	DNA”	document	and	peer	observation

•	 Support	staff	participate	in	the	QBPS	Performance	and	Development	process	which	
includes	self-reflection	against	their	JDF

• Student	voice	surveys	are	utilized	to	provide	feedback	to	teachers	on	instructional	 
effectiveness	and	classroom	climate

•	 Aspirants	are	provided	with	the	opportunity	to	undertake	higher	duties	such	as;	 
Curriculum leaders; NQS Coordinator, Associate Principal; Academic Extension Program 
leaders; SAER coordinators

• Performance Development process

•	 Survey	has	been	done	once	–	need	to	look	at	it	again

•	 Items	in	survey	analysed	and,	where	practicable,	acted	upon

• Learning Area Leaders, Instructional Coach, NQS leader, Aspirant 
Leaders pool established

• Business Plan Team 

• Student Voice utilised to provide feedback on instructional 
effectiveness

Students 
are valued, 
supported and 
empowered to 
succeed

Broadening 
student  
leadership roles 
beyond	current	
practices

Providing  
opportunities  
to strengthen  
student  
leadership skills

• A broader student council that is representative of our student cohort, and provides  
feedback	on	identified	issues,	is	established

• Students	are	provided	with	leadership	development	opportunities	specific	to	their	area	 
of interest 

• Students are provided with opportunities to work with, and learn from, role models in  
the	community

• Evidence of improved leadership skills of Year 6 students is demonstrated

• Children’s	University

• Student Ministers, Faction Carnival, HOTT Team

•	 Jade	Dolman,	Volunteers,	ED	Connect

• Perceptual Data

•	 Running	Just	Dance

• Quack Up

•	 Reading,	Waste	Free	Wednesday

• Disco help

• Students on the Communication and Engagement team

• Deepen student leadership
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CREATING OPPORTUNITIES

STRATEGIC  
DIRECTION STRATEGIES MILESTONES 2018 2019 2020 EVIDENCE TO SUPPORT KEY FOCUS FOR 2021

Maintain and 
build upon 
external  
partnerships

Draw on  
community	 
expertise to support 
all stakeholders

Build a positive 
identity	towards	
our place in the 
community

• Community	partnerships	are	planned,	communicated,	reviewed,	resourced	and	sustained
• Evidence of a range of means to communicate and engage with intra-agencies, external 

agencies	and	local	businesses	to	support	school	staff

• Open Night, Class meetings, NAIDOC, ANZAC, School Volunteers, Colour 
Run,	Arts	Week,	Fete,	Easter	Hat,	Comm	Bank,	Children’s	University

•	 OT’s,	SEN:B,	SEN:MMH	etc,	Autism	Association,	Hearing,	Nurse,	CPFS,	
CAMHS,	Child	Development	Centre,	Therapy	Focus

• Continue calendar of events

• Continue to engage these providers

Communicate 
the roles and 
responsibilities 
of the School 
Board

Work in partnership 
with the Board to 
build awareness of 
its role

• National	School	Opinion	Survey	(NSOS)	is	tailored	to	ensure	feedback	on	community	 
understanding of the roles and responsibilities of the School Board

• Feedback	from	the	parent	survey	of	the	roles	and	responsibilities	of	the	School	Board	 
is positive

• School	Board	Effectiveness	Survey	results	shows	an	increase	in	communication	between	 
the	Board	and	the	community

• Did	not	tailor	questions

• Same as above

•	 Board	agreed	they	need	to	improve	this	(see	minutes)

• Look	for	other	ways	to	promote	members	of	School	Board	and	how	
they	can	be	effective

Strengthen 
and maintain 
positive school 
–	community	
relationships

Conduct the NSOS 
to ensure that our 
community	are	
active participants 
and use data to 
inform direction

• The	NSOS	data	is	analysed	and	actions	planned	and	implemented	to	address	areas	of	 
concern

• Use	a	range	of	effective	communication	strategies	to	reach	the	broader	community
• Promote	the	QBPS	brand	to	school	and	wider	community

•	 After	consultation	with	Andrew	Watt	(Creating	Communities),	we	
discovered	we	use	too	many	strategies

•	 Facebook,	Arts	Competition	at	Ocean	Keys,	Interschool	events,	Butler	
College excursions, NSOS was great feedback

• Need to streamline

•	 Community	and	engagement	team	set	up

•	 Community	and	engagement	team	to	action	this	in	2021

Cultural 
diversity	in	our	
community	is	
respected and 
valued

Self-assessment 
against the  
Aboriginal Cultural 
Standards  
Framework to 
ensure that we  
are	a	culturally	 
responsive school

• A Reconciliation Action Plan (RAP) is developed and implemented
• The	Cross-Curriculum	priority	connection	with	the	Aboriginal	and	Torres	Strait	Islander	

community	across	a	broad	range	of	school	events	is	maintained

• NAIDOC	Week,	Jade	Dolman,	Noongar	Choir,	School	Environment • Develop a Reconciliation Action Statement

• Embed the Noongar culture into the fabric of the school

BUILDING COMMUNITY  
RELATIONSHIPS 2020

✓✓
✓✓

✓✓

✓✓

✓✓

✓✓

✓✓ ✓✓

✓✓
✓✓

✓✓
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STRATEGIC  
DIRECTION STRATEGIES MILESTONES 2018 2019 2020 EVIDENCE TO SUPPORT KEY FOCUS FOR 2021

Maintain and 
build upon 
external  
partnerships

Draw on  
community	 
expertise to support 
all stakeholders

Build a positive 
identity	towards	
our place in the 
community

• Community	partnerships	are	planned,	communicated,	reviewed,	resourced	and	sustained
• Evidence of a range of means to communicate and engage with intra-agencies, external 

agencies	and	local	businesses	to	support	school	staff

• Open Night, Class meetings, NAIDOC, ANZAC, School Volunteers, Colour 
Run,	Arts	Week,	Fete,	Easter	Hat,	Comm	Bank,	Children’s	University

•	 OT’s,	SEN:B,	SEN:MMH	etc,	Autism	Association,	Hearing,	Nurse,	CPFS,	
CAMHS,	Child	Development	Centre,	Therapy	Focus

• Continue calendar of events

• Continue to engage these providers

Communicate 
the roles and 
responsibilities 
of the School 
Board

Work in partnership 
with the Board to 
build awareness of 
its role

• National	School	Opinion	Survey	(NSOS)	is	tailored	to	ensure	feedback	on	community	 
understanding of the roles and responsibilities of the School Board

• Feedback	from	the	parent	survey	of	the	roles	and	responsibilities	of	the	School	Board	 
is positive

• School	Board	Effectiveness	Survey	results	shows	an	increase	in	communication	between	 
the	Board	and	the	community

• Did	not	tailor	questions

• Same as above

•	 Board	agreed	they	need	to	improve	this	(see	minutes)

• Look	for	other	ways	to	promote	members	of	School	Board	and	how	
they	can	be	effective

Strengthen 
and maintain 
positive school 
–	community	
relationships

Conduct the NSOS 
to ensure that our 
community	are	
active participants 
and use data to 
inform direction

• The	NSOS	data	is	analysed	and	actions	planned	and	implemented	to	address	areas	of	 
concern

• Use	a	range	of	effective	communication	strategies	to	reach	the	broader	community
• Promote	the	QBPS	brand	to	school	and	wider	community

•	 After	consultation	with	Andrew	Watt	(Creating	Communities),	we	
discovered	we	use	too	many	strategies

•	 Facebook,	Arts	Competition	at	Ocean	Keys,	Interschool	events,	Butler	
College excursions, NSOS was great feedback

• Need to streamline

•	 Community	and	engagement	team	set	up

•	 Community	and	engagement	team	to	action	this	in	2021

Cultural 
diversity	in	our	
community	is	
respected and 
valued

Self-assessment 
against the  
Aboriginal Cultural 
Standards  
Framework to 
ensure that we  
are	a	culturally	 
responsive school

• A Reconciliation Action Plan (RAP) is developed and implemented
• The	Cross-Curriculum	priority	connection	with	the	Aboriginal	and	Torres	Strait	Islander	

community	across	a	broad	range	of	school	events	is	maintained

• NAIDOC	Week,	Jade	Dolman,	Noongar	Choir,	School	Environment • Develop a Reconciliation Action Statement

• Embed the Noongar culture into the fabric of the school
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LEGEND TO SURVEY GRAPH
Strongly	Disagree				1          Disagree    2           Neither agree or disagree    3           Agree     4 								Strongly	agree   5

The school was really pleased with the parent survey results, which were outstanding. 88 parents responded which gave us some valuable data from 
a broad cross-section of our school community. It is evident from all responses that we rated highly in most areas. As a school we are always working 
to improve, even on good results. We were very pleased that all responses fell between the agree/strongly agree range which have validated a lot of 
the processes that we have put in place. 

PARENT SURVEY

Teachers at this school expect my child to do his or her best

Teachers at this school provide my child with useful feedback

Teachers at the this school treat students fairly

This school is well maintained

My child feels safe at my school

I can talk to my child’s teachers about my concerns

Student behaviour is well managed at this school

My child likes being at this school

This school looks for ways to improve

This school takes parent’s opinions seriously

Teachers at this school motivate my child to learn

My child is making good progress at this school

My child’s learning needs are being met at this school

This school works with me to support my child’s learning

1.0 2.0

AVERAGE RATING

3.0 4.0 5.0

4.5
4.5
4.4
4.2
4.4

4.5
4.2
4.5
4.4
4.3
4.4
4.4
4.3
4.3

0.0

School staff and the School Board have analysed the data from all our surveys. This analysis will allow us to ‘focus our focus’ on the areas we have 
shown strength in, and also the areas that may need greater attention. Following these graphs, there is a more detailed “Disciplined Dialogue Data 
Analysis” 

2020 PARENT, STUDENT AND STAFF NATIONAL SCHOOL OPINION SURVEY

1.0 2.0 3.0 4.0 5.00.0

4.5

4.4

4.5

4.2

4.6

4.6

This school has a strong relationship with local community

This school is well led

I am satisfied with overall standard of education at this school

I would recommend this school to others

My child’s teachers are good

Teachers at this school care about my child

AVERAGE RATING
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CELEBRATIONS
•	 Responses	from	every	year	group

• Large average of our students feel safe

• Parent rating responses are high-greater than 4

• 92% of respondents agree their child likes being at this 
school

•	 88%	strongly	agree	or	agree	that	their	child	is	making	
good progress

• Great comments around our handling of COVID-19, and 
they	enjoy	students	being	more	independent	in	terms	of	
being	dropped	off

• Positive comments regarding communication and 
updates

• Teachers and leadership commitment to students was 
highly	visible	during	COVID-19

•	 Low	percentages	of	disagreement	to	all	questions

• Positive comments about leadership

• Before School Clubs were well-regarded in parent 
comments

WHAT IS 
THE DATA 
TELLING US?

PARENT SURVEY

INVESTIGATIONS
• Lowest score is in behaviour management (4 chose not to 

answer)

•	 Why	only	a	third	of	parents	responded	–	How	can	we	
improve	that?

•	 In	PP	there	were	only	6%	of	respondents	(what	was	it	like	
in	Kindy?)

• 15% neutral comments to student behaviour being well 
managed	in	our	school?	Is	there	a	reason	why	so	many	are	
not	willing	to	comment?

•	 Teachers	at	this	school	provide	my	child	with	useful	
feedback 13% responded neutral

•	 The	school	takes	parents	opinions	seriously	13%	
responded neutral

•	 The	school	works	with	me	to	support	my	child’s	learning.	
(14% responded neutral)

•	 More	feedback	from	teachers	beyond	the	parent	
interviews etc

CELEBRATIONS
•	 Friendly	and	welcoming	staff,	good	leadership,	staff	

working together as a team and supporting each other

•	 Admin	contacting	parents	effectively

• Minimising surprises

• Nurturing the needs of the child as well as the parent

• Open lines of communication between school and home 

• Term Outlines are sent home

• Great teacher communication

WHY DO YOU 
THINK THIS 
IS SO?

INVESTIGATIONS
•	 Parents	aren’t	always	privy	to	what	has	happened	around	

behaviour management. Good to encourage all to see that 
action	has	been	taken	when	necessary	so	that	parents	
and students are aware

•	 Investigate	collecting	more	data	from	PP,	and	see	if	they	
were	low	in	Kindy

• Parents unsure in how to answer some of the neutral 
comments. Is it worth neutral being omitted (neither 
agree nor disagree option)

• Disseminating Board information so that parents get it all

•	 Put	on	an	event	to	collect	information,	physical	copies,	QR	codes

•	 Handing	out	surveys	at	assembly,	get	a	free	coffee	for	completing	once

•	 Survey	Monkey	on	iPad	at	assembly	with	said	free	coffee	(HOTT	Team	assistance)

•	 Choosing	students	to	take	hard	copy	home?

•	 Text	message	with	a	survey	link	(in	the	spirit	of	the	engaging	community	new	techniques)

•	 Survey	booth	to	submit	anonymously	eg.	E-Learning

•	 Eliminate	the	option	of	a	neutral	response,	add	an	elaboration	box	to	each	question/particular	questions

•	 Look	to	reduce	the	questions,	avoid	repetition	of	questions

WHAT, IF 
ANYTHING, 
ARE WE 
GOING TO DO 
ABOUT IT?

DISCIPLINED DIALOGUE
DATA ANALYSIS
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The school was also pleased with the staff survey results. There were very strong responses noted across all questions in the survey. It is pleasing to 
note the positive response rate to the statements; the school is well led; the school looks for ways to improve; and students feel safe at this school. 
These are also areas that our parents rated positively which shows an alignment between the results. Our ‘high care’ approach is validated by the 
strong response to the statement ‘teachers at this school care about their students.’ 

STAFF SURVEY

LEGEND TO SURVEY GRAPH
Strongly	Disagree				1          Disagree    2           Neither agree or disagree    3           Agree     4 								Strongly	agree   5

Teachers at this school expect students to do their best

Teachers at this school provide students with useful feedback

Teachers at the this school treat students fairly

This school is well maintained

Students feel safe at this school

Students at this school can talk to teachers about their concerns

Parents at this school can talk to teachers about their concerns

Student behaviour is well managed at this school

Students like being at this school

This school looks for ways to improve

This school takes staff opinions seriously

Teachers at this school motivate students to learn

Students’ learning needs are being met at this school

This school works with parents to support students’ learning

I receive useful feedback about my work at this school

Staff are well supported at this school

1.01.0 2.02.0

AVERAGE RATING

3.03.0 4.04.0 5.05.0

4.74.7

4.44.4

4.64.6

4.44.4
4.74.7

4.64.6

4.64.6

4.44.4

4.64.6

4.94.9

4.64.6

4.64.6

4.34.3

4.64.6

4.44.4

4.64.6

0.00.0

4.6

4.5

4.8

4.6

4.7

4.8

This school has a strong relationship with local community

This school is well led

I am satisfied with overall standard of education at this school

I would recommend this school to others

Teachers at this school as good teachers

Teachers at this school care about their student

1.0 2.0

AVERAGE RATING

3.0 4.0 5.00.0
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CELEBRATIONS
• Wide range of experience

• Enough experience to mentor others

•	 Full	time	more	consistent	as	more	staff	are	fulltime

•	 Permanent	teachers	more	consistency	across	the	school

•	 At	least	we	have	some	males	on	staff

• Gender range in admin

•	 All	above	4’s	in	National	Questions

• The school is well led

•	 Staff	care	about	the	students

•	 85%	responses	that	the	school	looks	for	ways	to	improve

•	 Staff	promote	attendance

•	 All	staff	are	using	technology	to	enhance	student	learning

•	 School	community	involvement	with	staff

•	 Staff	support	each	other	

• Student pastoral care

•	 Staff	and	students	are	inclusive

• Instructional Coaching

WHAT IS 
THE DATA 
TELLING US?

STAFF SURVEY 2020

INVESTIGATIONS
•	 Consider	the	impact	of	staff	returning	to	part	time	work	
after	leave

•	 Investigate	the	possibility/need	to	attract	more	males

•	 Survey	should	stipulate	Early	Childhood	training	or	
Primary	trained

•	 Replacing	staff	in	the	Early	Years	that	are	qualified

•	 Still	some	concern	that	staff	don’t	feel	that	the	school	
is well maintained or that student behaviour is well 
managed-why	is	this	so?

• Update wet areas, kitchens, etc in Blocks

•	 Student’s	learning	needs	met	(behaviour)-what	support	
could	be	offered?

•	 How	do	we	support	staff	to	promote	the	importance	of	
students	arriving	on	time?

• Is it possible to reduce the number of changes/re-issuing 
of	Duty	Rosters	and	Specialist	timetables?

• Is there an avenue to provide more support for 
undiagnosed	students	who	are	experiencing	difficulties?

•	 Is	it	possible	to	employ	more	allied	staff	and	provide	time	
for	teachers	who	have	additional	needs?

•	 Investigate	the	possibility	of	more	systematic	support	
with pastoral care

CELEBRATIONS
•	 Instructional	coaching	helps	staff	to	support	and	

collaborate with each other

•	 CMS	and	ISE	PLs	that	staff	undertook

•	 Whole	school	approaches	and	embedded	by	staff

•	 Technology	–	staff	improved	as	a	result	of	COVID-19.	 
Were well supported with PL that was authentic for  
the time

WHY DO YOU 
THINK THIS 
IS SO?

INVESTIGATIONS
•	 Timetables	often	change	because	of	student	enrolments	
and	staff	changes

• Students on time because of the engaging programs that 
are	at	the	start	of	the	day	and	don’t	want	to	miss

•	 Part	time	staff	feel	they	miss	some	whole	school	PL,	
updates, etc

•	 Continue	to	support	staff	with	students	who	have	an	imputed	disability

•	 Making	sure	part	time	staff	get	access	to	whole	school	PL/practices/updates	etc.	e.g.	Putting	the	swivel	on	and	
recording it or having detailed minutes

•	 Continue	to	focus	on	supporting	staff	to	promote	the	importance	of	students	arriving	on	time	eg.	Clubs,	investigation	
time etc

WHAT, IF 
ANYTHING, 
ARE WE 
GOING TO DO 
ABOUT IT?

DISCIPLINED DIALOGUE
DATA ANALYSIS



38

Student Voice is highly valued at Quinns Beach Primary School. Student feedback from students is very important to us and as such, is closely 
scrutinised. We were very pleased to note that students positively stated that; My teachers expect me to do my best (4.6). Given that this is one of the 
Four Pillars of the school we felt that students were well aware of our strong expectation, that each student is doing their best. One ‘take-away’ from 
the survey is that the school needs to continue to develop student voice. This was evident in the; My school takes students opinion’s seriously rating 
(3.4). It was encouraging to see that students felt positively about the statement; My teachers motivate me to learn (4.4).

STUDENT SURVEY

LEGEND TO SURVEY GRAPH
Strongly	Disagree				1          Disagree    2           Neither agree or disagree    3           Agree     4 								Strongly	agree   5

My teachers expect me to do my best

My teachers provide me with useful feedback about my school

Teachers at  my school treat students fairly

My school is well maintained

I feel safe at my school

I can talk to my teachers about my concerns

Student behaviour is well managed at my school

I like being at my school

My school looks for ways to improve

My school  takes students’ opinions seriously

My teachers motivate me to learn

My school gives me opportunities to do interesting things

1.0 2.0

AVERAGE RATING

3.0 4.0 5.0

3.8
4.0
4.6

4.2
4.1
3.7
3.6
4.0
4.2
3.4
4.4
3.9

0.0

1.0 2.0 3.0 4.0 5.00.0

3.9

4.4My teachers are good teachers

My teachers care about me

AVERAGE RATING
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CELEBRATIONS
• 4.5 /5 Teachers have high expectations

•	 4.4/5	my	teachers	motivate	me	to	learn

• 4.2/5 think our school is well maintained, - an 
improvement	from	last	year		

• 4.1/5 feel safe 

• Students think we are good teachers – 4.4/5 

• Most students know what is expected of them from 
their teachers in each lesson

• 96% feel safe in school 

WHAT IS 
THE DATA 
TELLING US?

STUDENT SURVEY 2020

INVESTIGATIONS
•	 Only	half	of	the	Year	6s	completed	the	survey

•	 Some	students	don’t	believe	their	opinion	counts	–	
lowest rated – 3.4/5 

•	 5	students	–	don’t	feel	safe

• 16 % disagree that student behaviour is well managed 

•	 9	%	either	disagree	/	strongly	disagree	that	they	use	
technology	in	different	learning	areas	

•	 31	%	of	students	agree	teachers	treat	students	fairly	

• 14.3% of student voice students are afraid that 
someone	will	hurt	or	bully	them

CELEBRATIONS
• The use of Barrie Bennett and Learning Intention 

magnets and a general focus

•	 New	carpets,	walls	painted,	new	playgrounds,	fitness	
track	upgrade,	Nicki’s	work	in	the	school	community,	
soap in the bathrooms, ramp to oval

• We are good teachers

• Feel safe – gates, walkie talkies, hand sanitiser, 
common language we use with students, Protective 
Behaviours, Four Pillars 

• Teacher rapport / relationship with students 

WHY DO YOU 
THINK THIS 
IS SO?

INVESTIGATIONS
•	 5	students	don’t	feel	safe	could	be	the	students	who	

have been bullied

•	 (students	feeling	safe)	Lower	resilience	in	students?	/	
due to COVID-19

•	 Technology	–	time	the	students	did	the	survey;	
programs	being	taught	at	that	time.	–	is	everyone	using	
technology?	

•	 Behaviour	management	–	treat	students	fairly	–	They	
don’t	see	behind	doors	conversations

•	 Students	perceive	that	students	are	getting	away	with	
things	although	this	isn’t	actually	the	case

• Continue with our Learning Intentions and Success Criteria

•	 We	can’t	talk	about	student	consequences	with	other	students	so	focus	on	the	positives	and	the	students	doing	the	
right	thing.	They	will	then	know	we	are	being	fair

• Keep going with positives – Goldies etc – push this

•	 As	staff,	develop	language	to	describe	issues	in	the	playground	–e.g.	mountain	and	mole	hill	Reaffirm	what	they	say	–	 
re	–	education	and	redirect.	Allow	students	to	have	a	say	in	how	the	process	plays	out-	what	do	you	think	you	could	do?	
–	build	the	students	tool	kit	to	arm	the	students	when	they	are	in	the	playground

• Investigate Aussie Optimism 

WHAT, IF 
ANYTHING, 
ARE WE 
GOING TO DO 
ABOUT IT?

DISCIPLINED DIALOGUE
DATA ANALYSIS
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2020 FINANCE QUINNS BEACH SCHOOL
FINANCIAL SUMMARY AS AT 31ST DEC 2020

1 7,799.00$                       7,807.50$                       
2 18,077.00$                    18,076.62$                    
3 19,211.00$                    18,909.12$                    
4 46,949.00$                    46,948.50$                    
5 -$                                 -$                                 
6 1,000.00$                       1,000.00$                       
7 85,000.00$                    82,488.01$                    
8 79,736.90$                    66,910.00$                    
9 22,439.00$                    22,439.00$                    

10 -$                                 -$                                 
11 Farm Revenue (Ag and Farm Schools only) -$                                 -$                                 
12 -$                                 -$                                 

280,211.90$                  264,578.75$                  
168,449.00$                  168,448.53$                  

Student Centred Funding 90,348.00$                    90,348.23$                    
539,008.90$                  523,375.51$                  

-$                                 -$                                 
539,008.90$                  523,375.51$                  

Locally Raised Funds91,741.74$       
Student Centred Funding90,348.23$       
Other Govt Grants83,488.01$       
Other  66,910.00$       
Transfers from Reserves22,439.00$       

354,926.98$     

1 26,126.00$                    23,986.83$                    
2 14,000.00$                    10,260.45$                    
3 154,980.00$                  160,949.10$                  
4 163,013.00$                  110,323.41$                  
5 120,853.00$                  117,361.62$                  
6 13,597.00$                    13,796.39$                    
7 30,000.00$                    30,000.00$                    
8 2,258.00$                       2,131.71$                       
9 105.00$                          130.00$                          

10 -$                                 -$                                 
11 -$                                 -$                                 
12 Farm Operations (Ag and Farm Schools only) -$                                 -$                                 
13 Farm Revenue to CO (Ag and Farm Schools only) -$                                 -$                                 
14 Camp School Fees to CO (Camp Schools only) -$                                 -$                                 

524,932.00$                  468,939.51$                  
-$                                 -$                                 

524,932.00$                  468,939.51$                  
14,076.90$                    

Bank Balance 132,448.48$                                 
Made up of: -$                                                

1 General Fund Balance 54,436.00$                                   
2 Deductible Gift Funds -$                                                
3 Trust Funds -$                                                
4 Asset Replacement Reserves 80,556.98$                                   
5 Suspense Accounts 509.50$                                         
6 Cash Advances -$                                                
7 Tax Position (3,054.00)$                                    

132,448.48$                                 

Revenue from Co, Regional Office and Other Schools

Quinns Beach School
Financial Summary as at

Actual

December 31 2020

Other Revenues

Commonwealth Govt Revenues

BudgetRevenue - Cash & Salary Allocation

Voluntary Contributions
Charges and Fees
Fees from Facilities Hire

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure - Cash and Salary

Payment to CO, Regional Office and Other Schools

Administration
Lease Payments
Utilities, Facilities and Maintenance

Professional Development
Transfer to Reserve

Transfer from Reserve or DGR
Residential Accommodation

Other State Govt/Local Govt Revenues

Other Expenditure

Buildings, Property and Equipment
Curriculum and Student Services

Total Salary Allocation
Total Funds Available

ActualBudget

Total Bank Balance

Cash Position as at:

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure
Total Expenditure

Total Goods and Services Expenditure
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GLOSSARY
ABE	 Attitude,	Behaviour	and	Effort
ACARA	 Australian	Curriculum	Assessment	and	Reporting	Authority
AIEO	 Aboriginal	and	Islander	Education	Officer
AITSL Australian Professional Standards for Teachers
BAND The NAPLAN assessment scale is divided into 10 bands used to report student progress through Years 3, 5, 7 and 9.   
	 Band	1	is	the	lowest	band	and	band	10	is	the	highest	band.		A	band	has	a	high	and	low	range	and	is	not	a	specific	point
CO	 Central	Office	(of	the	Department	of	Education)
DCPFS	 Department	for	Child	Protection	and	Family	Support
DOMAIN	 One	of	the	five	learning	areas	tested	in	NAPLAN:	reading;	writing;	spelling;	grammar	and	punctuation;	and	numeracy
DOTT Duties other than teaching
EA Education Assistant/s
ESL English as a second language
EYLF	 Early	Years	Learning	Framework
FSP	 Friendly	Schools	Program
GAIN	 The	difference	in	the	same	students’	achievement	levels	between	two	testing	years	in	the	same	test	domain	within	a	school
GEP Group Education Plan
HASS	 History	and	Social	Sciences
HoTT	 Helping	others	teach	Technology
INDIGENOUS	 Students	of	aboriginal	and/or	Torres	Strait	Islander	descent	who	identify	themselves	as	an	aboriginal	and/or	Torres	Strait		 	
	 Islander	and	are	accepted	as	such	by	the	community	in	which	they	live
iSTAR Lesson design based on a pedagogical framework into all classrooms which consists of lesson components Inform/inspire,  
	 Show/share,	Try/transfer,	Apply/action	and	Review/revise
LDC	 Language	Development	Centre	now	located	on	Quinns	Beach	Primary	School	site
NAIDOC	 National	Aborigines	and	Islanders	Day	of	Observance	Committee	 	
NAPLAN	 National	Assessment	Program	–	Literacy	and	Numeracy	is	a	series	of	annual	common	literacy	and	numeracy	tests	 
 conducted across Australia for all students in Years 3, 5, 7 and  9.
NAPLAN AVERAGE	 Average	NAPLAN	score	of	students	in	Australia	per	year	level	and	test	domain
NATIONAL AVERAGE	 This	is	the	average	of	all	scores	of	Australian	students	in	each	year	level	for	each	NAPLAN	test	domain
NCCD	 Nationally	Consistent	Collection	of	Data	on	School	Students	with	Disability
NMS National Minimum Standard
NQS	 National	Quality	Standard
PD Professional Development
PL Professional Learning
PLP Personalised Learning Plans
PP	 Pre	Primary	–	in	Western	Australia	Pre	Primary	is	the	year	before	Year	1
QIP	 Quality	Improvement	Plan
QUINTESSENTIAL	 Quinns	Beach	Primary	School	whole	school	brand	of	standards	for	both	English	and	Maths
SAER Student at Educational Risk
SAIS	 Student	Achievement	Information	System
SCASA	 School	Curriculum	and	Standards	Authority
SEN	 Special	Education	Needs	(Behaviour	&	Engagement,	Disabilities,	Medical	and	Mental	Health	and	Sensory)
SIS	 School	Integrated	System	for	student	data
SDD	 School	Development	Days
SPECIAL NEEDS	 Students	with	a	disability	or	a	special	need;	this	could	be	physical,	intellectual,	behavioural	or	social
STUDENT 
STANDARD	 This	is	a	measure	of	variability	in	student	performances.		Approximately	68%	of	student	DEVIATION	
 results are expected to fall between minus one and plus one standard deviation around the mean
STUDENT The National Standards for Student Attendance Data Reporting have been developed to 
ATTENDANCE enable consistent reporting on student attendance.  The student attendance rate 
RATE	 information	is	collected	by	schools	and	reported	on	My	School	twice	yearly	by	Indigenous	status	for	semester	1	(terms	1		 	
	 and	2)	and	term	3.		The	student	attendance	rate	is	defined	as	the	number	of	actual	full-time	equivalent	student-days		 	
	 attended	by	full-time	students	in	Years	1	to	10	as	a	percentage	of	the	total	number	of	possible	student-days	attended 
 over the period
SWIVL ROBOT	 Technology	that	has	ability	to	track	presenter,	record	and	replay/project	presentation
STEM	 Science,	Technology,	Engineering	and	Mathematics
TAGS	 Talented	and	gifted	students
WOW	 Teaching	staff	performing	Watching	Others	Work	process
WTW	 Words	Their	Way	word	study	program
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